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MoAiTikn Yyeiag, Acpdalsiag & Alaxeipiong Kpicswv

H dlao@dNion Tng uyeiag, TNG ac@AAEIag, TNG EUNUEPIOG KAl TOU OERACHOU TWV avOpwTTiVWV
OIKAIWPATWY TwV EPYOCOPEVWV, TWV ETTIOKETTTWYV, TWV OUVEPYOTWY Kal AWV TwV evOIAPEPOUEV WV
pepwv atroteAei Bepehitddn TTpotepaidTnTa TNG Bluegr Hotels & Resorts.

H Bluegr avayvwpiel kal utrepaoTTiCeTal OAa Ta DIEBVWIG avayvwpIoHEVaA avBpWITTIVO SIKAIWUATA Kal
OeOMEVETAI VO TTAPEXEI EVa BiKAI0, AOPAAEG, CUPTTEPIANTITIKG KAl UTTOOTNPIKTIKO TTEPIBGANOV pyaaiag
yia 6Aoug.

A&iIToupyouUpe he ogPaoud Kal dikain PeTaxeipion pog 6Aoug Toug epyalouévoug, aveEdptnta atro
nAIKia, avartnpia, €BvikdTnTa, QUAO, TTONITICUIKA TTPOEAEUCT, BpnoKeia | 0£COUAAIKO TTPOCAVATOAIOUO,
dlao@aiifovTag ioeg eUKaIpieg Kal TTPOOTACIA ATTO KABE pop®n dIdKpIoNnG.

Yyeia kai AcpaAgia

H Bluegr dsopeveTtal va Aaufdvel 0Aa Ta atrapaitnTa gETpa yia Tnv TpoAnwn Kai Tn ouvexh BeAtiwon
TWV CUVBNKWYV UyEiag Kal ao@AAEIOg TwV EPYACOPEVWV, TWV ETTIOKETTTWYV KAI TWV TPITWV TTPOCWTTWV
TTOU EI0£PXOVTAl GTOUG XWPOUG AEITOUPYIaG TNG, GUUQWVA UE TNV I0XU0UCO EAANVIKA KAl EUPWTTGIKH
vopoBeaia.

Baoikdg pag o1éxog gival N acQaAAG EKTEAETN OAWV TWV EPYOCIWV, N TIPOANWN ATUXNHATWY Kol
TTEPICTATIKWY TTOU YTTOPOUV VA £TTNPEACOUV TNV avBPWTTIVN UyEia, KABWG Kal N aTTOTEAECUATIKA
dlaxeipion BaVWY EKTOKTWY KATAOTACEWV.

H Bluegr epapudlel diadikaaieg Kal TTPAKTIKEG TTOU dlac@aAiouv Tnv uyeia kal ac@aAeia epyalopévuwy
Kal ETTICKETTTWV Kol BaagileTal:

e OTnVv IKavoTNTa Kail €€16ikeuan Tou avBpwTTivou duvapikouU Tng,

e OTNV OPYQVWHEVN E0WTEPIKI dOMNA Kal AgiIToupyia TnG,

e OTn ouvexn ekTTaideuan, evnUEPWON Kal agloAdynan Tou TTPOCWTTIKOU,

e OTIC ATTOPAITNTEG ETTEVOUTEIC YIa TNV €CAAEIYPN 1] EAAXIOTOTTOINGN ETTAYYEAMATIKWY KIVOUVWY,
e  OTNV TAKTIKA TTapakoAouBnon Twv eeAiCewv o€ BEpaTa uyEiag kal aoPAAEIOG.

H Aloiknon kai 6Aol o1 epyalddpevol goipadovTal Tny euBuvn yia Tnv epapuoyn Twv dIadIkaoiwy
ao@aAoUG epyaaiag Kal Tn ouvexr BEATIWON Twv TTPAKTIKWY UYEIOG Kal ao@AAEIaG.

Aikain Merayxeipion kai Epyaciako MepiBdAAov
H Bluegr:

e Tnpei TNV I0XUOUCA £PYATIKI) VOPOBETia Kal T TTPOTUTTA TTPOOTACIAG TWV EPYOCIOKWY
OIKAIWMATWY,

o TTOPEXEI AOPAAEG KOl UYIEG EPYOOIaKO TTEPIBAAAOY,
o  TTPOCYEPEI IOEG EUKAIPIEG AVATITUENG, EKTTAIDEUONG KAl ETTAYYEAPATIKAG EENIENG,
e gvBappuvel TRV avayvwpion TG TTPOCTIABEIag kal TNV €MPBPAReucn TNG KOARG atTédoong,

o Jl00@aAiCel Oikaieg aTTOOOXEG Kal OAEG TIG TIPOPRAETTOUEVEG TTAPOXEG CUPPWVA HE TO IOXUOV
VOPOBETIKG TTAGiTIO,
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e TTPOAYEI TOV BIGAOYO, TNV ETTIKOIVWVIO Kal TN ouvepyaoia HeTagl dAwv Twv epyalopévwy.
MpooTaoia AvBpwTTivwyv AIKaIWHATWY Kol EUGAWTWY Opddwyv

H Bluegr epapudlel TTOMITIKA INOEVIKAG avoxng atTévavTi o€ oTToladhTToTe pop®r dIdkpIong,
eKMETANEUONG, TTapevOXANONG 1 KaKoTToinong.

AeopEUOPOOTE:
e VO TTPOCTOTEUOUNE TA SIKAIWHATA OAWV TWV EPYAJOUEVWV KAl CUVEPYATWY UAG,

e VO UTTOOTNPICOUNE TNV TTPOCTACTA EUGAWTWY OPASWY, CUNTTEPIAANBAVOUEVWY TTAIBIWV,
€QNPWV, YUVAIKWV KAl JEIOVOTIKWY OUddwy,

e va oeBOUACTE TO BIKAIWHPA TWV EPYALOUEVWV VA CUPUETEXOUV O€ ETTAYYEAUATIKEG EVWOEIG I
owpareia TNG €MAOYNG TOug,

® VO EVNUEPWVOUE TO TIPOCWTTIKO YIa TOUG OPOUG EpYaadiag, Ta SIKAIWUATA Kal TIG SladIKaaieg
UTTOBOANG TTaPATTOVWV.

MpooTtacia Maidiwv kai MedAnyn MaidikAg EkpeTrdAAguong

H Bluegr Hotels & Resorts deapeleTal yia Tnv ammoAuTn TTpocTadcia Twv TTaidiwv arréd KEbe popen
EKMETAAAEUONG, KAKOTTOINONG N TTapafiaong Twv SIKAIWPATWY TOUG.

Y100eTOUE TTONITIKA PUNOEVIKNAG AVOXNG ATTEVAVTI € OTTOIAOATTOTE CUUTTEPIPOPE TTou BETEl o€ KivOuvo
TNV aOQAAEI KAl TNV EUNMPEPIQ TwV TTAISIWV.

H eTaipeia:

o dlac@aAilel T KABe TTEPIOTATIKO TTAIBIKAG KAKOTTOINONG i EKMETAAAEUONG avapEpeTal AuETa
OTIG APPOBIEG OPXES,

e TTAPEXEI EKTTAIOEUOT) KOI EVAUEPWAON GTO TTPOCWTTIKG YIA TNV AVAYVWPICOHN Kal AVTIMETWITION
OXETIKWY TTEPICTATIKWY,

e EVNUEPWVEI ETTIOKETTITEG KAl CUVEPYATEG YIa TN OECUEUCH TNG OTNV TTPOCTACIA TWV TTAISIWV KAl
TIG d1aB€oipeg diadikaoieg avagopag.

H Aioiknon Tng Bluegr deopeleTal yia Tn CUvexr epapuoyr, aioAdynaon kai BeATiwon Tng Tapoucag
TTIONITIKAG, CUPQWVA HE TIG OPXES TNG UTTEUBUVNG ETTIXEIPNMUATIKAG AEITOUPYIag.

H Aioiknon
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Health, Safety & Crisis Management Policy

Ensuring the health, safety, wellbeing and respect for the human rights of employees, guests, partners
and all relevant stakeholders is a fundamental priority of Bluegr Hotels & Resorts.
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Bluegr recognises and upholds all internationally recognised human rights and is committed to
providing a fair, safe, inclusive and supportive working environment for all employees.

We operate with respect and fairness towards all employees, regardless of age, disability, nationality,
gender, cultural background, religion or sexual orientation, ensuring equal opportunities and
protection from any form of discrimination.

Health and Safety

Bluegr is committed to taking all necessary measures to prevent risks and continuously improve
health and safety conditions for employees, guests and third parties entering its premises, in
accordance with applicable Greek and European legislation.

Our primary objective is to ensure that all activities are carried out safely, to prevent accidents and
incidents that may affect human health, and to ensure an effective response to potential emergency
situations.

Bluegr implements procedures and practices that safeguard the health and safety of employees and
guests and is supported by:

the competence and expertise of its people,

e its well-organised internal structure and operations,

e continuous employee training, awareness and evaluation,

e the necessary investments aimed at eliminating or minimising occupational risks,
e regular monitoring of developments in health and safety practices.

Management and all employees share responsibility for implementing safe working practices and
continuously improving health and safety performance.

Fair Treatment and Working Environment
Bluegr is committed to:
o complying with applicable labour legislation and standards protecting employee rights,
e providing a safe and healthy working environment,
o offering equal opportunities for professional development, training and career progression,
e recognising employee contribution and rewarding good performance,
e ensuring fair remuneration and all legally required benefits,
e promoting open dialogue, communication and collaboration among all employees.
Protection of Human Rights and Vulnerable Groups

Bluegr applies a zero-tolerance approach towards any form of discrimination, exploitation,
harassment or abuse.

We are committed to:

e protecting the rights of all employees and partners,
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supporting the protection of vulnerable groups, including children, young people, women and

minority groups,

respecting employees’ right to participate in professional associations or trade unions of their
choice,

ensuring that employees are informed about their employment conditions, rights and available
grievance procedures.

Child Protection and Prevention of Child Exploitation

Bluegr Hotels & Resorts is fully committed to safeguarding children and protecting them from any
form of exploitation, abuse or violation of their rights.

We adopt a zero-tolerance policy towards any behaviour that may endanger the safety and wellbeing
of children.

The Company:

ensures that any suspected incident of child abuse or exploitation is immediately reported to
the appropriate authorities,

provides training and awareness programmes to employees on recognising and responding
to such incidents,

informs guests and partners about its commitment to child protection and the available
reporting procedures.

Management is committed to the continuous implementation, review and improvement of this policy,
in accordance with the principles of responsible business conduct.

Management
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