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At a Glance - Bluegr Hotels & Resorts

With a heritage spanning more than five decades, Bluegr Hotels & Resorts has established itself as a benchmark in the
hospitality sector, combining the three pillars of quality tourism: exceptional locations, unique services, and authentic
experiences. Its three hotels in Crete — Minos Beach Art Hotel, a member of Design Hotels and Marriott Bonvoy; Minos Palace
Resort, a holistic longevity destination; and the family-friendly Candia Park Village — as well as the boutique Life Gallery
Athens in the capital, flourish harmoniously within their surroundings, highlighting the distinctive character of each
destination.

Further strengthening its commitment to innovation and operational excellence, Bluegr is developing PHAROS, a state-of-the-
art logistics center expected to become operational in 2026. Designed to optimize efficiency and sustainability across the
supply chain of all the Group’s hotels, PHAROS will serve as a model of smart resource management in the hospitality sector
and will also include accommodation facilities for employees.

Bluegr’'s commitment to its people, culture, and sustainability is reflected through numerous international distinctions,
including the 6-Diamond certification under the EFQM Business Excellence Model. The Group has also been recognized twice
on Fortune’s 100 Best Companies to Work for in Europe list, while it remains the only hospitality company ranked among the
ten best workplaces in Greece, according to Great Place to Work Hellas.

Driven by the belief that hospitality and culture are inextricably connected, Bluegr actively supports contemporary artistic
creation and research through the G. & A. Mamidakis Foundation, further strengthening its role as a pioneer in culture and
innovation within the hospitality sector.
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Introduction

Bluegr is built on strong foundations of ethical conduct and fundamental values such as Ethos, Integrity, Responsibility, and
Justice, which have played a decisive role in its success. These values fully reflect its commitment to exceptional hospitality
and sustainable growth, as well as its vision to guide and inspire future generations through its experience and expertise.

Bluegr continues to evolve and improve by following the Stoic principle: “If we are what we repeatedly do, then excellence is
not an act, but a habit.” With the Corporate Social Responsibility Report at the center of its approach, and with its fundamental
values as constant drivers, Bluegr moves towards Excellence as a way of life.

The sustainability report that follows presents Bluegr’s key principles for sustainable development, its contribution to ESG
matters and alignment with relevant SDG priorities, the initiatives it has undertaken to support local communities, as well as
its future objectives. It also highlights Bluegr’s respect for and support of internationally recognized human rights, its
commitment to making a decisive contribution to eliminating discrimination and corruption in the workplace, and its
initiatives aimed at promoting environmental awareness and responsibility.

Alignment with the United Nations Sustainable Development Goals

Bluegr is committed to sustainable development and aligns its operations with the United Nations Sustainable Development
Goals (SDGs), aiming to protect the planet, promote social well-being, and improve the quality of life for all.

In its daily operations, Bluegr focuses on:

¢ Reducing emissions and protecting the climate,

e Efficient and responsible use of natural resources,
* Responsible consumption and production,

* Promoting social equality and well-being.
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Through these initiatives, Bluegr ensures that sustainability is not merely a goal, but a practice with measurable results for the
environment, guests, employees, and the local community.

Bluegr regularly monitors its progress towards its sustainability objectives, ensuring that the company actively contributes to
the global effort for sustainable development, while simultaneously providing high-quality hospitality services with
responsibility and respect for the environment and people.

Environmental Performance

Bluegr is committed to reducing its carbon footprint through energy-efficient technologies, such as LED lighting, smart
thermostats, motion sensors, and photovoltaic systems. It conducts regular audits to improve energy efficiency and minimize
waste. At the same time, Bluegr trains its employees and encourages guests to actively participate in the company’s
sustainability efforts.

Water Management and Conservation

Responsible water use is a key priority for Bluegr. The company monitors water consumption through smart meters and water-
saving devices, aiming to reduce waste and optimize usage. Additional water meters are planned to be installed at critical
points to enable more accurate monitoring by department and the immediate detection of potential losses.

Bluegr trains its employees on best practices for water conservation, while guests are encouraged to participate through
initiatives such as the reuse of towels and linen.
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Waste Management and Strengthening the Circular Economy

As part of its environmental policy, Bluegrimplements comprehensive recycling and waste management practices, aiming to
reduce the amount of waste sent to landfill sites. The company creates recycling stations within its facilities and promotes
waste separation at source.

Bluegr manages organic waste and used oils through specialized and licensed partners, ensuring responsible disposal. It
adopts circular economy principles by reducing, reusing, and repurposing materials, while prioritizing partnerships with
suppliers that implement environmentally friendly practices and sustainable packaging solutions.

The gradual elimination of single-use plastics remains a priority: Bluegr uses biodegradable or reusable materials and
provides refillable personal care product dispensers in guest rooms to reduce individual packaging waste.

Commitment to Sustainable Development and Social Responsibility

Sustainable Development Policy

Bluegr is committed to operating responsibly, with the aim of reducing its environmental and social footprint, supporting local
communities, and respecting human rights.

1. Environmental Commitment and Emissions Reduction

Bluegrimplements energy and water conservation practices, while encouraging guests and employees to actively participate
by following guidelines for resource conservation and waste reduction.
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2. Waste Management and Recycling

Bluegr separates waste at source (paper, plastic, glass, metal, and organic waste) and collaborates with licensed
organizations for its responsible management. The company promotes the reduction of single-use plastics and the safe use of
chemical products, applying circular economy principles.

3. Employee Training and Awareness

Employees are at the core of Bluegr’s environmental strategy. The company is committed to an annual 5% increase in training
hours on topics such as proper environmental management, resource conservation, waste reduction, safe use of chemicals,
and health & safety (PPE, fire safety).

4. Support of the Local Community

Bluegr provides financial support and collaborates with local organizations, such as the Neapolis Children’s Village and the
Association for People with Disabilities “TO MELLON”, while encouraging guests to contribute as well. The company prioritizes
local suppliers, strengthening the sustainable development of the region.

Environmental Performance Indicators

The hotels monitor the following environmental performance indicators:

Minos Beach Art Hotel
Consumption per | 2023 2024 2024 Target Review / Evaluation
Overnight Stay
Electricity 28.35 kWh/overnight | 31.06 kWh/overnight | 28 kWh/overnight stay | Increase in
stay stay consumption. The
target was exceeded
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due to the winter
renovation works and
the increased use of

equipment.
Diesel (used exclusively | 0.11 kWh/overnight | 0.19 kWh/overnight | 0.11 kWh/overnight | Increase in
for the needs of the | stay stay stay consumption due to
backup generator) emergency use during
power outages. Under
normal operating
conditions, no diesel
consumption occurs.
LPG (covering the needs | 7.46  kWh/overnight | 5.58 kWh/overnight | 7.08 kWh/overnight | Reduction  achieved
of the food & beverage | stay stay stay through the

departments and the

LPG boiler)

optimisation of food &
beverage equipment,
maintenance of the
LPG boiler, and the
rational use of
resources by
employees.

Water

1.02 m3/overnight stay

1.26 m3/overnight stay

1 m®/ove rnight stay

Increase in
consumption. The
target was exceeded
due to the renovation
works.
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Minos Palace

Consumption per | 2023 2024 2024 Target Review / Evaluation

Overnight Stay

Electricity 28.24 kWh/overnight | 29.27 kWh/overnight | 28 kWh/overnight stay | Increase in
stay stay consumption. The

target was exceeded
due to the winter
renovation works and
the increased use of

equipment.
Diesel (used exclusively | 0.076 kWh/overnight | 0.161 kWh/overnight | 0.076 kWh/overnight | Increase in
for the needs of the | stay stay stay consumption due to
backup generator) emergency use during
power outages. Under
normal operating

conditions, no diesel
consumption occurs.

LPG (covering the needs | 10.44 kWh/overnight | 7.44 kWh/overnight | 10 kWh/overnight stay | Reduction achieved

of the food & beverage | stay stay through the
departments and the optimisation of food &
LPG boiler) beverage equipment,

maintenance of the
LPG boiler, and the

rational use of
resources by
employees.
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Water

0.95 m®/overnight stay

1.05 m®/overnight stay

0.9 m®/overnight stay

Increase in
consumption. The
target was exceeded
due to the renovation
works.

Candia Park Village

Consumption per | 2023 2024 2024 Target Review / Evaluation

Overnight Stay

Electricity 10.57 kWh/overnight | 10.64 kWh/overnight | 10.5 kWh/overnight | Increase in

stay stay stay consumption. The

target was slightly
exceeded due to
winter works and
increased equipment
use during guest
accommodation
periods.

Diesel (used exclusively | 0.04  kWh/overnight | 0.021 kWh/overnight | 0.04  kWh/overnight | Reduction in

for the needs of the | stay stay stay consumption. This

backup generator) performanceindicates
limited use of the
backup generator
during the year.

LPG (covering the needs | 1.51 kWh/overnight | 1.55  kWh/overnight | 1.5 kWh/overnight stay | Increase in

of the food & beverage | stay stay consumption due to

departments)

increased use by the
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food &
departments.

beverage

Water

0.56 m°/overnight stay

0.56 m°/overnight stay

0.56 m°/overnight stay

Consumption
remained at the same
level. The target was
achieved.

Life Gallery Athens

Consumption
Overnight Stay

per

2023

2024

2024 Target

Review / Evaluation

Electricity 79.88 kWh/overnight | 66.99 kWh/overnight | 75 kWh/overnight stay | Significant reduction of
stay stay 16.14%. The target was
achieved and
exceeded.
Diesel 24.4  kWh/overnight | 29.9  kWh/overnight | 24 kWh/overnight stay | Increase in
stay stay consumption.
LPG 2.58 kWh/overnight | 2.12  kWh/overnight | 2.5 kWh/overnight stay | Reduction  achieved
stay stay through the
optimisation of food &
beverage equipment
and the rational use of
resources by
employees.
Water 0.87 m®/overnight stay | 0.70 m®/overnight stay | 0.85 m®/overnight stay | Significant reduction in

consumption.

Improved efficiency in
water resource
management, as the
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increase in operational
activity was not
accompanied by a
corresponding

increase in  water
consumption.
Overnight stays

increased by 22.16%.

Consumption of Chemical Products across the Bluegr Group

chemicals

Consumption per | 2023 2024 2024 Target Review / Evaluation

Overnight Stay

Swimming pool | 0.127 kg/overnight | 0.122 kg/overnight | 0.125 kg/overnight | The target was

chemicals stay stay stay achieved. Reductionin
consumption was
recorded, supported
by employee training
on the rational use of
chemical products.

Food & beverage and | 0.079 kg/overnight | 0.08 kg/overnight stay | 0.078 kg/overnight | Marginal increase in

housekeeping stay stay consumption.

Circular Economy and Waste Management

Bluegr continuously takes measures to minimize waste generated at its facilities and ensures its proper management by

applying circular economy principles.
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Environmentally Responsible Waste Management

Bluegr’s main objective is to ensure that all waste generated at its facilities is directed for recycling through licensed
organizations. For this purpose, the company collaborates closely with both public and private organizations in the areas

where it operates.

More specifically, Bluegr has implemented the following actions:

* Recycles solid waste through designated recycling bins, in collaboration with a licensed partner.

* Sends bulky waste for recycling through licensed organizations.
¢ Sends used cooking oils from the food and beverage departments of its hotel units to licensed organizations for recycling.

In 2024, more than 68,275 kg of recyclable materials were directed for recycling, contributing to environmental protection and
the promotion of the circular economy. In addition, Bluegr collected 20 kg of plastic bottle caps, which were donated to the
Association for People with Disabilities “TO MELLON” for recycling.

2024 TOTAL(Kg) | WASTE CATEGORY MB MP CPV LG TOTAL | DISPOSAL

Hazardous 491 lamps (Kg) 10 15 15 40 Recycling
batteries (Kg) 197 12 242 451 Recycling

Non -Hazardous 117120 metals (alluminium, copper) 2020 815 2835 Recycling
(Kg)
coffee capsules (Kg) 82 Recycling
glass (Kg) 10305 | 9315 5500 25120 | Recycling
used oils (Kg) 1510 1435 1628 4573 Recycling
paper (Kg) 10410 | 6285 12065 28760 | Recycling
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plastic (Kg) 1450 1810 1810 5070 Recycling
OIL(Kg) 20 20 40 80 Recycling
Recycled materials (Kg) 13655 | 27310 | 27310 68275 | Recycling
electric equipment (Kg) 1475 50 1730 195 3450 Recycling

Bluegr’s primary strategy is focused on the reuse of products. The company’s objective is not to increase the quantities of
materials it recycles; instead, it exhausts every opportunity to reuse products wherever possible.

Products that cannot be reused are separated and collected in designated recycling bins. With reuse as a guiding principle,
during the winter 2024 renovations, a significant volume of equipment and linen was generated and donated to local
associations and institutions.

These products were given a second life and did not end up in storage facilities or landfill sites.

Recipient / Organisation Item Quantity / Amount
Neapolis Hospital Blankets 60
3rd Primary School of Agios Nikolaos Carpets 30
Curtains 2
5th Primary School of Agios Nikolaos Carpets 68
2nd Junior High School of Agios Nikolaos Fabrics for the production of curtains 6
Association of Greek Chemists — Crete Branch Carpets 5
Local Community - Employees Carpets 65
Maternity Care Association “Panagia i .
Pantanassa” Food Donation €1,185.89
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Organic waste (non-hazardous) is collected in separate bins within a refrigerated storage area and removed by the

municipality, ending up at the Agios Nikolaos landfill site.

The ratio between the quantity of organic waste and overnight stays indicates that approximately 500 grams of organic waste
are generated per overnight stay.

Facility Waste Type 2023 2024 Disposal Method
Minos Beach Art | Food waste 19,665 kg 20,500 kg Landfill
Hotel Mixed waste 11,522 kg 12,435 kg Landfill
Candia Park Village Food waste 58,039 kg 60,000 kg Landfill
Mixed waste 34,823 kg 36,000 kg Landfill
Minos Palace Resort | Food waste 21,531 kg 21,000 kg Landfill
Mixed waste 12,918 kg 12,600 kg Landfill
Purchasing Records
Total Purchases 2023 2024
High-emission food products — Meat 43,421.41 kg 44,619.61 kg
High-emission food products - Fish 27,060.95 kg 30,254.36 kg
High-emission food products — Dairy products 110,853.84 kg 116,941 kg
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Emission Category Emissions (kg CO,e) 2023 Emissions (kg CO,e) 2024
Energy consumption 1713918,18 1810209,56
Water consumption 23,287.06 26,679.64
Waste management (Recycling, Landfill) | 120,656.40 128,902.83
Total CO,e Emissions 3,599,439.57 3,746,892.22
Overnight stays 211,559 225,423
Emissions per overnight stay (kg CO,e) | 8,78 8,72

2024 Purchases

Single-Use Plastics UNITS

Milk products 6,300

Butter & Margarine 65,100

Sauces 93,460

Packaging materials 47,702

Production materials 200

Single-use tableware 205,771

Consumables — Bar decorations 27,100

Department equipment items 22,520

Coffee & beverages 71,400

Total Quantity 539,553
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Carbon Footprint

In 2024, a total increase in CO,e emissions was observed compared to 2023, as the overall emissions increased from
3,599,439.57 kg CO.,e to 3,746,892.22 kg CO.e, representing an increase of approximately 4.1%. The largest contribution to
this increase derives from energy consumption, which remains the primary source of emissions, while smaller increases were
recorded in water consumption and waste management. At the same time, overnight stays increased from 211,559 to
225,423, reflecting increased operational activity. Nevertheless, the emissions intensity per overnight stay decreased from
17.01 kg CO,e to 16.62 kg CO,e, indicating improved environmental efficiency and better emissions performance per unit of
activity.

Environmental Protection Actions

Bluegr, committed to its policy of environmental awareness and the protection of natural capital at both local and broader
levels, organizes initiatives aimed at informing the wider public about the importance and necessity of environmental
protection. Indicatively:

¢ Bluegr organizes environmental awareness activities and initiatives on the occasion of World Environment Day and World
Coastal Cleanup Day.

¢ Bluegr has established the first week of October as Volunteer Week, during which environmental initiatives and educational
activities are organized with the participation of the local community and children.

¢ In recent years, Bluegr has established annual environmental cleanup activities in the surrounding area of the Almyros River
wetland in Agios Nikolaos.

* Bluegr organizes Garden Tours aimed at raising awareness about the biodiversity of Greek plants and herbs.

* Bluegr organizes training sessions on environmental management and recycling for all its employees, while also raising
guests’ awareness regarding best practices for energy and water consumption, as well as the safe use of chemical products.
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* Bluegr employs certified personnel for the responsible management of plant protection products.

* Bluegr ensures the enhancement and protection of the beaches of its hotels, maintaining certifications such as Blue Flag,
Green Key, ETHOS and Travelife.

¢ Bluegr implements 100% segregation of recyclable waste streams (hazardous & non-hazardous waste).

With the aim of protecting the environment from uncontrolled pollution caused by the extensive use of plastic, Bluegr
proceeded in 2023 with the replacement of 100% of the single-use plastics used across all its hotel facilities.

Additionally, as part of its efforts to minimize environmental pollution and reduce its environmental footprint, Bluegr replaced
the hygiene products it uses with products featuring an improved environmental profile, which are 100% biodegradable.

Beyond implementing environmentally friendly practices, Bluegr Hotels & Resorts strives on a daily basis to encourage
environmental awareness among its employees, guests, as well as the residents of the areas where it operates.

In 2024, Bluegr implemented 31 initiatives with the participation of employees and guests. For 2025, its goal is to organize 40
initiatives.

VOLUNTEER WEEK PROGRAMME 2024
Bluegr Hotels & Resorts Volunteer Week - An Initiative That Inspires and Brings People Together

The first week of October has now been established as a period of contribution, participation and collective action through
Volunteer Week, organized every year by Bluegr Hotels & Resorts and the G. & A. Mamidakis Foundation. It is an initiative
that has gained the support of the local community and addresses the four main pillars of Corporate Social Responsibility
under the motto “b-The Change!”: Volunteering and Solidarity, Environment, Cultural Heritage and Lifelong Learning.
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This year’s Volunteer Week began, as every year, with participation in the Race for the Cure organized by the organization
“Alma Zois”, with teams in Athens and Crete sending a strong message of hope and awareness regarding breast cancer.

Members of the Bluegr team also participated in the Crete Half Marathon, actively supporting important local initiatives.

Following this, in collaboration with We4All and Branding Heritage, more than 130 secondary education students from Agios
Nikolaos participated in educational workshops.

Branding Heritage travelled to Crete together with the renowned marble sculptor Nikos Rizopoulos, who introduced students
to the ancient art of marble craftsmanship. Through an interactive presentation, students discovered the secrets of marble
carving while learning how this art form combines strength and delicacy. With his passion for marble, Nikos inspired young
participants to explore the value of handmade creation, express themselves creatively and connect with Greece’s cultural
heritage.

Polina Ellis, with deep roots in the world of archaeology, draws inspiration from ancient Greek and Minoan heritage for her
jewellery and artistic creations. The workshop she presented focused on the artistic process from inspiration to realization,
with students creating their own marble objects by selecting a symbol that they would carve under her guidance. Through this
interactive experience, they discovered the magic of marble sculpture and how ancient artistic practices continue to be
transferred into the contemporary world.

The We4All programme focused on educating students about respect for the environment and encouraging positive actions
towards a sustainable future. Through an interactive presentation, students discussed environmental issues such as climate
change, food waste, fast fashion and water pollution. Particular emphasis was also placed on the importance of proper
recycling and tree planting. During the transplanting workshop that followed the educational session, children learned the
correct planting process and took home the plant they had transplanted, making their first personal commitment towards
environmental protection.
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As part of Volunteer Week, the second blood donation campaign of the year is also organized. In total, during 2024, 59 blood
units were collected, providing invaluable support to people in need. At the same time, 11 new bone marrow donors were
added to the global donor registry.

The cleanup activity in the Almyros area, which is now carried out annually by the Bluegr team, highlighted once again the
importance of protecting the natural environment through collective action.

The week concluded with the Volunteer Celebration at Candia Park Village, where the creations from the Painting
Competition, involving primary schools from Agios Nikolaos, were presented. This year, the competition gathered more than
100 paintings on the theme “Customs and Traditions — Heritage and the Authentic Values of the Region”, as perceived
through the eyes of children. Through their imagination and fresh perspective, the students gave new form and colour to our
traditions and identity.

Volunteer Week is not simply a series of activities; itis a celebration of collective spirit that demonstrates how, by joining
forces, we can create a positive impact on society, the environment and the lives of all people around us.

George & Aristea Mamidakis Foundation - Supporting Arts and Culture

Driven by a passion for art and the belief that art and hospitality are intrinsically connected, in 1988, Gina Mamidakis, CEO of
Bluegr Hotels & Resorts, organized the 1st Art Symposium at Minos Beach Art Hotel in Agios Nikolaos, Crete. Thirty-two
artists and five speakers from Greece, Europe and the United States arrived at the hotel, where they spent time discussing and
creating, as if in a public arena, within this unique setting.

The success of the first Symposium led to the organization of two further events, in 1990 and 1993. The 2nd Art Symposium
invited 16 renowned artists and six speakers from the Mediterranean region to Minos Beach Art Hotel to explore the concept of
a New Mediterranean Cultural Identity. Three years later, the 3rd Art Symposium, exploring the relationship between art and
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politics, brought together 22 artists and seven speakers. A few years after the end of the Cold War, the 3rd Symposium invited
artists whose work had been restricted by totalitarian regimes.

During the three Symposia, artists were invited to create site-specific artworks, inspired not only by their cultural background
and artistic interests, but also by the surrounding environment. These works have now become integral parts of the hotel’s
natural landscape and form part of the Sculpture Garden.

This marked the foundation of an emblematic contemporary art collection, which today includes more than 50 works
permanently exhibited at the hotel. The Sculpture Garden of Minos Beach Art Hotel represents both a shared heritage of the
George & Aristea Mamidakis Foundation and Bluegr, while also existing as a distinct entity and an inseparable part of this
unique location.

The legacy of the three Symposia led to the establishment of the Foundation in 1993. Its vision is to serve as a source of
inspiration for future generations and as a reference pointin the fields of art and culture. Its mission is to support and promote
contemporary art and culture, disseminate knowledge and foster lifelong learning.

Over the years, the Foundation has promoted art and culture through numerous group and solo exhibitions, accompanying
publications, as well as several commissions of site-specific artworks. In addition, through a wide range of educational
programmes, it inspires the creative forces of the younger generation by providing opportunities for learning, experimentation
and development. It also implements initiatives and activities aimed at introducing both children and adults to contemporary
art and culture.

The establishment of the Art Award in 2019 marked the culmination of a thirty-year commitment to supporting contemporary
artistic leadership. The award provides contemporary artists with the opportunity to create a new visual artwork within a
comprehensive framework of support for its development and presentation, including hospitality, funding, exhibition curation,
collaborations and collecting activities with a public dimension. The awarded artwork remains permanently exhibited,
becomes part of the Foundation’s collection and contributes to an important cultural heritage.
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The Residency Programme aims to develop networks of synergy and collaboration, fostering exchange and interaction among
individuals from the fields of art and culture. The programme was launched in October 2022, with nine fellows and six guest
speakers who, under the broader theme “Care: Economies of Wellbeing”, explored ways in which the concept of care can be
examined while maintaining its active and transformative character.

In 2022, the Foundation launched the multifaceted and collaborative project “Care Ecologies”, with partners from Greece,
Croatia and Spain. The project brings together organizations and individuals active in the production of artworks, the
promotion of contemporary art to national and international audiences, and the strengthening of the relationship between
contemporary artistic practices and social space through research and education.

Environmental Compliance

Compliance with environmental legislation constitutes a fundamental element of Bluegr’s business operations and a matter
of major importance, as it alighs with its commitment to continuous and responsible development.

More specifically, Bluegr has designed and implements an Environmental Management System in accordance with the ISO
14001:2015 standard. In addition, it applies the Travelife sustainability certification protocol. The implementation of these
systems reflects its ongoing commitment to continuously improving the services it provides, while ensuring the protection of
the environment.

Finally, through the implementation of procedures required by applicable environmental legislation, as well as through the
continuous training and awareness-raising of its employees regarding environmental regulations, Bluegr recorded no cases of
non-compliance during 2024.
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Environmental Management Programme - Targets

Environmental Management Programme — 2025 Targets

MINOS BEACH
Environment | Purpose Target KPI Indicator | Actions Monitoring Monitoring / | Performanc
al Aspect Responsible | Measureme |e Review /
nt Evaluation
Electricity Reduction of | 31 kWh/overnig | Renovation Environment | Consumptio | Annual
Consumption | electricity kWh/overnig | ht stay of facilities / | al n review.
consumption | ht stay installation Management | measuremen | Comparison
per overnight of KNX smart | Officer / | t—Monthly of annual
stay building Maintenance electricity
managemen | & Facilities consumptio
t system. | Department n per
Employee Manager overnight
training. stay against
the target
value.
LPG Reduction of | 5.58 kWh/overnig | Renovation Environment | Consumptio | Annual
Consumption | LPG kWh/overnig | ht stay of facilities — | al n review.
consumption | ht stay installation Management | measuremen | Comparison
per overnight of new | Officer / | t—Monthly of LPG
stay equipment. | Maintenance consumptio
Boiler & Facilities n per
maintenanc overnight
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e. Employee | Department stay against
training. Manager the target
value.
Water Reduction of | 1.26 m®/overnight | Daily Environment | Consumptio | Annual
Consumption | water m®/overnight | stay consumptio | al n review.
consumption | stay n Management | measuremen | Comparison
per overnight monitoring. | Officer / | t—Daily of water
stay Leakage Maintenance consumptio
inspections. | & Facilities n per
Employee Department overnight
training. Manager / stay against
Guest Housekeepin the target
awareness g Manager value.
regarding
linen
washing and
replacement
practices.
Automatic
irrigation
system.
Water Compliance <59,385.5m® | m® Daily Environment | Consumptio | Annual
Consumption | with consumptio | al n review.
Environment n Management | measuremen | Comparison
al Approval monitoring. | Officer / | t-Daily of total water
(AEPO) Daily Maintenance consumptio
requirements leakage & Facilities n against
inspections. | Department AEPO
Employee Manager /
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training on
the rational
use of water
resources.
Guest
awareness
regarding
linen
washing and
replacement
practices.
Automatic
irrigation
system.

Housekeepin
g Manager

requirement
S.

Environmental Management Programme - 2025 Targets

MINOS PALACE

Environmental | Purpose Target KPI Actions Responsible Monitoring & | Assessment
Aspect Indicator for Monitoring | Measurement | / Evaluation
Electricity Reduction of | 29 kWh / | kWh / | Renovation of | Environmental | Consumption | Annual
Consumption electricity overnight | overnight | facilities / | Management measurement | review.
consumption | stay stay installation of | Officer / | =Monthly Comparison
per overnight KNX  smart | Maintenance & of annual
stay building Facilities electricity
management | Manager consumption
system. per overnight
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Personnel stay against
training. the target
value.
Electricity Reduction of | 7 kWh /| kWh / | Renovation of | Environmental | Consumption | Annual
Consumption LPG overnight | overnight | facilities — | Management measurement | review.
consumption | stay stay installation of | Officer / | =Monthly Comparison
per overnight new Maintenance & of LPG
stay equipment. Facilities consumption
Boiler Manager per overnight
maintenance. stay against
Personnel the target
training. value.
Water Reduction of |1 m® /|m® / | Daily Environmental | Consumption | Annual
water overnight | overnight consumption | Management measurement | review.
consumption | stay stay monitoring. Officer / | — Daily Comparison
per overnight Leak Maintenance & of water
stay inspections. Facilities consumption
Personnel Manager / per overnight
training. Housekeeping stay against
Informing Manager the target
guests about value.

linen washing
and
replacement
practices.
Automated
irrigation
system.
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Environmental Management Programme — 2025 Targets

CANDIA PARK VILLAGE

Environmental | Purpose Target KPI Actions Responsible Monitoring & | Assessment
Aspect Indicator for Monitoring | Measurement | / Evaluation
Electricity Reduction of | 10.5 kWh / | kWh / | Renovation of | Environmental | Consumption | Annual
Consumption electricity overnight overnight facilities / | Management measurement | review.
consumption | stay stay installation of | Officer / | =Monthly Comparison
per overnight KNX  smart | Maintenance & of annual
stay building Facilities electricity
management | Manager consumption
system. per overnight
Personnel stay against
training. the target
value.

Electricity Reduction of | 1.5 kWh / | kWh / | Renovation of | Environmental | Consumption | Annual

Consumption LPG overnight | overnight | facilities — | Management measurement | review.
consumption | stay stay installation of | Officer / | = Monthly Comparison
per overnight new Maintenance & of LPG
stay equipment. Facilities consumption

Boiler Manager per overnight
maintenance. stay against
Personnel the target
training. value.

Water Reduction of | 0.5 m® /| m?® /| Daily Environmental | Consumption | Annual
water overnight | overnight consumption | Management measurement | review.
consumption | stay stay monitoring. Officer / | = Dalily Comparison

Leak Maintenance & of water
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per overnight inspections. Facilities consumption
stay Personnel Manager / per overnight
training. Housekeeping stay against
Informing Manager the target
guests about value.
linen washing
and
replacement
practices.
Automated
irrigation
system.
Environmental Management Programme - 2025 Targets
LIFE GALLERY
Environmental | Purpose Target KPI Actions Responsible Monitoring & | Assessment
Aspect Indicator for Monitoring | Measurement | / Evaluation
Electricity Reduction of | 66 kWh / | kWh / | Renovation of | Environmental | Consumption | Annual
Consumption electricity overnight | overnight | facilities / | Management measurement | review.
consumption | stay stay installation of | Officer / | =Monthly Comparison
per overnight KNX  smart | Maintenance & of annual
stay building Facilities electricity
management | Manager consumption
system. per overnight
Personnel stay against
training.
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the target
value.

Electricity Reduction of | 2 kWh /| kWh / | Renovation of | Environmental | Consumption | Annual

Consumption LPG overnight | overnight | facilities — | Management measurement | review.
consumption | stay stay installation of | Officer / | =Monthly Comparison
per overnight new Maintenance & of LPG
stay equipment. Facilities consumption

Boiler Manager per overnight
maintenance. stay against
Personnel the target
training. value.

Electricity Reduction of | 29 kWh / | kWh / | Boiler Environmental | Consumption | Annual

Consumption diesel overnight | overnight maintenance. | Management measurement | review.
consumption | stay stay Personnel Officer / | = Monthly Comparison
per overnight training. Maintenance & of diesel
stay Facilities consumption

Manager per overnight
stay against
the target
value.

Water Reduction of | 0.6 m® /| m® / | Daily Environmental | Consumption | Annual
water overnight | overnight consumption | Management measurement | review.
consumption | stay stay monitoring. Officer / | = Daily Comparison
per overnight Leak Maintenance & of water
stay inspections. Facilities consumption

Personnel Manager / per overnight
training. Housekeeping stay against
Informing Manager the target
guests about value.
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linen washing
and
replacement
practices.
Automated
irrigation
system.

Environmental Management Programme — 2025 Targets

GROUP TARGETS
Environmenta | Purpose Target KPI Actions Responsible | Monitoring & | Assessment /
L Aspect Indicato for Measuremen | Evaluation
r Monitoring t
Chemicals Reduction of | 2% kg / | Personnel Environmenta | Daily usage | Annual review.
swimming reductio | overnight | training, L Management | recording Comparison of
pool n stayorlt/ | optimisation of | Officer / total litres or
chemical overnight | dosing Maintenance kilograms  of
usage stay procedures, & Facilities chemicals
replacement of | Manager used per
products with month/year.
environmentall
y friendly
alternatives.
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Chemicals Reduction of | 2% kg / | Personnel Environmenta | Monthly usage | Annual review.
housekeepin | reductio | overnight | training on | L Management | recording Comparison of
g & food and | n stayorlt/ | correct usage, | Officer / total litres or
beverage overnight | optimisation of | Housekeeping kilograms  of
department stay dosing Manager chemicals
chemical procedures, used per
usage replacement of month/year.
products with
environmentall
y friendly
alternatives.
Biodiversity Planting of | +10 new | Number | Planting of | Environmenta | Recording of | Annual review.
new plant | species of new | native species. |l Management | new plantings
species plantings Officer / | / Beginning of
Garden season
Manager
CO, Emissions | Reduction of | 30% kg / | Energy Environmenta | Emissions Annual review.
greenhouse reductio | overnight | optimisation, Ll Management | measurement | Monitoring of
gas n by 2030 | stay use of | Officer / |/ Monitoring | CO, emissions
emissions per | (base Renewable Maintenance | according to | per overnight
overnight stay | year: Energy Sources | & Facilities | Climate Law | stay (Climate
2019) (RES), waste | Manager requirements | Law
reduction. requirements)
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Employee Development and Wellbeing

At Bluegr, investing in employee training, equality and wellbeing is a long-standing priority, with the aim of creating a
workplace environment that promotes professional development and a sense of security.

Bluegr provides continuous training and development programmes tailored to the needs of its people, with the goal of
strengthening their skills and fostering responsible professionals.

The training programmes cover topics such as occupational health and safety, environmental management and recycling, the
proper use of chemical products, food safety, as well as other areas related to safe and sustainable operations.

Bluegr is committed to maintaining a fair and inclusive working environment, where every employee has equal opportunities
for development and recognition, regardless of gender, age, nationality or other personal characteristics.

At the same time, Bluegr ensures the health and safety of its employees through regular inspections, risk management plans,
and prevention and wellbeing programmes.

People at the Heart of Sustainability

Human capital is a key factor in the success and sustainable development of Bluegr and its hotel properties. Its goalis to
create a safe, fair and inclusive working environment that promotes equal treatment, professional growth and respect for
diversity.

In 2024, 10.8% of the Group’s employees were employed under permanent employment contracts, while 89.2% held
seasonal positions, responding to the operational needs of the tourism period. The gender distribution remained balanced,
reaffirming Bluegr’s ongoing commitment to promoting gender equality.
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Property Women Men
MB 53,3% 46,7%
MP 60,9% 39,1%
CPV 51,4% 48,6%
LG 58,3% 41,7%
HQ 56,5% 43,5%

The workforce represents a broad range of age groups, fostering collaboration between experience and new knowledge. At the
same time, more than 80% of employees originate from Crete or are permanent residents of the island, actively supporting

local employment and development.

The hotels’ workforce includes employees from four different nationalities, with the majority originating from Greece and
additional representation from Albania, Pakistan, and African countries. This multicultural composition strengthens
collaboration, knowledge exchange, and a positive corporate culture.

Bluegr Hotels & Resorts continues to invest in continuous training, occupational health and safety, and the creation of

conditions that enhance employee satisfaction, well-being, and long-term retention.

Supporting the Local Community

Bluegr aims to create a positive impact in the areas where it operates. It actively participates in initiatives that support local
communities and enhance the daily lives of residents.
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Bluegr collaborates with local suppliers, producers and professionals, contributing to the strengthening of the local economy
and the preservation of the traditions and culturalidentity of each region.

Through responsible business practices and environmentally friendly initiatives, Bluegr strives to create value not only for its
guests, but also for the society and environment surrounding its operations.

Responsible Travel with a Positive Impact

Bluegr’s objective is to offer travel experiences that respect the environment, support local communities and inspire guests to
become part of a positive change.

Bluegr informs travellers about practices that promote respect for nature and the destinations they visit. It encourages waste
reduction, responsible consumption and participation in low-impact activities with environmental awareness.

The experiences offered by Bluegr are designed to bring guests closer to the authenticity of each destination — through
traditions, gastronomy, music and the stories of local people. Bluegr supports the local economy and cultivates mutual
respect.

Bluegr’s guests have the opportunity to actively participate in social and environmental initiatives, such as:

¢ Supporting vulnerable groups through donations

¢ VVoluntary beach and natural landscape clean-up activities

¢ Participation in cultural heritage preservation projects

Through every journey, Bluegr creates a meaningful experience —for people, places and the future.
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Communication of Policies to Stakeholders

Bluegr’s policies (Quality, Environmental Management, Health & Safety, Crisis Management, Procurement, etc.) were
reviewed by Senior Management on 14/04/2025, as part of the annual evaluation process and in accordance with the
requirements of the standards with which Bluegr complies, as well as the applicable management systems.

To ensure awareness and understanding among all stakeholders, Bluegr has implemented the following measures:

* The policies are available in printed form in all employee areas, such as restaurant staff areas and changing rooms.

* They have been published on Bluegr’s official website to ensure accessibility for all stakeholders, including guests, partners,
the local community and suppliers.

¢ They have been distributed to external partners and businesses that lease or use Bluegr facilities, ensuring their
understanding and compliance with the principles governing Bluegr’s activities.

Access to the policies is open and continuous. Bluegr has conducted information and training sessions to clarify the roles and
responsibilities arising from these policies, particularly for employees.

Prior to the commencement of operation of its hotel units, Bluegr communicates with its suppliers in order to share its
commitment to Human Rights and Ethical Business Practices.

During its operation, Bluegr maintains open communication with all employees in order to collect feedback and suggestions
regarding its environmental strategy.

Bluegr’s hotel units comply with the requirements of the ISO 14001, TRAVELIFE, ETHOS and GREEN KEY standards.
Management provides all necessary resources to ensure compliance with the requirements of these standards.
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Bluegr Hotels & Resorts’ policies and commitments are available at the following website:
https://www.bluegr.com/our-policies/

Approval of the Annual Sustainability Report by Management
CSR committee

15/12/2025
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Me pia patia - Bluegr Hotels & Resorts

Me pia KAnpovouLd Ttou HETPA TEPLOCOTEPEG aTo TtEvTe deKaetieg, N Bluegr Hotels & Resorts €xel TAgov edpatwBei wg onpeio avadopag
otov Topéa N Pphoeviag, cuvdudaloviag ToUC TPELG TIVAWVEC TOU TIOLOTIKOU TOUPLOHOU: eEAIPETIKEC TOTIOOECiEC, HOVADIKEC UTINPEDIEC
Kal avBevtikeg epmelpieg. Ta tpia E&evodoxeia tng otnv Kpntn - to Minos Beach Art Hotel, peAog twv Design Hotels kat Marriott Bonvoy, o
TIPOOPLOMOC OALOTIKNC pakpolwiag Minos Palace Resort, kat to olkoyevelakd Candia Park Village, kaBwg kat to boutique Life Gallery
Athens otnv mpwtevouoa - avBiouv appoVIKA OTO TOoTto avadelkvuovtag Tov 1dlaitepo Xxapaktnpa KAbe tepLloxnc.

EvioxVovtag mepattépw tn dECPEUCN TNG OTNV KAWVOTOMIA Kal TNV ETXElPNOLlaKN aploteia, n Bluegr avamtucoel to PHAROS, ¢va
uTtEPOLYXPOVO KEVTPO logistics TTou avapevetal va Asttoupynoel to 2026. 2xedlAoHEVO yla TN BEATIOTOTIOINON TNE ATTOJOTIKOTNTAC KAL TNG
Buwouotntag otnv podlacTikh aAuacida oAwyv Twv evodoxeiwyv tou opirou, To PHAROS Ba amoteAeoel mpoTuto £EUTtvNnG dlaxeiplong
TTOp WV oTOV TopEa TNC PLAogeviag kal Ba tepAapBavel ETioNC EYKATACTACELC SLAPOVI G yla TOUG EpyalOPEVOUC.

H d¢opevon tng Bluegr otoug avBpwToug TNG, OTOV TIOAITIGHO KAl 0T BLWOLHOTNTA ATIOTUTIWVETAL JEoA amo ToAudplBueg dlebveig
dlakpioelg, petalL Twy omoiwyv Totomnoinon 6 Atapavtiwy amno to EFQM Business Excellence Model. O opAog €xel etiong avayvwplotel
dvo popeg otn Alota Fortune’s 100 Best Companies to Work for in Europe, evw amoteAel tn povadikr evodoxelakn etaipeia mou
ouYKATaAEyeTal oTa dEKA KAAUTEPA EPYACLaKA TtEpIBAAovTa otnv EAAAda, cUpdwva pe to Great Place to Work Hellas.

KaBodnyoupevn amod tnv memoibnon otL n ¢phoevia kat o TTOAITIOPOC eival Evvoleg appnkta cuvdedepeveg, n Bluegr otnpilel evepyd tn

oLyxpovn KAAALTEXVIKN dnuloupyia Kat €peuva peow tou I1dpupatog . & A. Maptlddakn, evioxUovtag akopn TTEPLOCOTEPO TOV POAO TNC WG
TIPWTOTIOPOU GTOV TIOALTIOMO KAl TNV KawvoTtopia otov xwpo tng droéeviag.
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Elcaywyn

H Bluegr otnpidetal os yepd BepeAa nOIKAC ocuumeplidpopag kat BepeAiwdelg afieg omwe HOog, Akepaidotnta, YmeuBuvotnta Kat
Akaloolvn, TToU €xoUV Ttaiéel KaBoPLOTIKO POAO oTnV eTtiTLXiA TNC KAl avTikatoTtpidouy anoAuta Tn dECHEVON TNE yla dplotn ¢lAogevia
KAl Blwolpn avamtuén, Kabwe Kat To 0papd tng va KaBodnyoUHE KAl VA EUTIVEOUHE TIC ETIOUEVEC YEVIEC HEOW TNC EPTIELPLAC TNCG.

H Bluegr e€eAicostal Kal BEATIWVETAL AKOAOUBWVTAG TO PNTO TWV ZTWIKWV: AV E{HACTE AUTO TTOU KAVOUE eTtAvEIANUUEVQA, TOTE N aploteia
dev eival mpagn, aAd cuvnBela. Me tov AtoAoylopo Etaipikig Kowvwvikig EuBUvNng oto emtikevtpo, Kal e oTabepolC TPWTAYWVIOTEC TIG
BepeAlwdelg agieg tng, katevBuvetal tpog tnv Aploteia wg Ttpoto wiC.

H €kBeon Blwolpotntag Tou akoAouBel amotuTtwyvel TIC BaciKeg apxeg Tng Bluegr yia Buwoun avamntuén, tn cuvelcodopd tng o€ Bepata
ESG kat tnv avtiotoixion pe ovolaotikd 8epata SDGs, Tig dpdocelg othpLléng TNE TOTIKIC KOWVWVIAG TToU TIpayuatoTmoinoe, Kabwe Kat Toug
OTOXOUC TNG VlA TO HEAAOV. ATIOTUTIWVETAL ETIIONG 0 OEBACHOC Kal N OTAPLEN TIPOC dleBvwe dlaknpuypeva avBpwTriva dikalwpata, n

TtpoBeaon) va cupBAAel kaBoploTikad otnv e€dAeln dlakpioewy katl dladBopdAc oTov EPYACIOKO XWPO, Kal oL dpACELC TNE TIPOCG TTpowonon
TtePIBAMOVTIKAC evouvaiocbnong.

Evappovion pe toug Ztoxoug Biwoung Avantuéng tov OHE

H Bluegr, decpevetal yia Blwotun avamtuén kat subuypappidel Tn Asttoupyia tng Pe Toug 2toxoug Biwowung Avamtuéng twv Hvwpevwy
EBvwyv (SDGs), pe otdX0 TNV Tpootacia Tou TAavAT, TNV KOWWVLIKA eunuepia kat tnv BeAtiwon tng motdtntag (wnC yia 0AoUC.

21NV Kabnuepwvr TN Aettoupyia ETUKEVIPWVETAL OE:

e Melwon TWV EKTIOUTIWY KAl TTPOCTACIA TOU KAiPATOC,
e ATOOO0TIKN Kal UTteLBLVN XPNON GUCIKWY TIOPWYV,
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¢ YmeuOuvn KatavaAwon Kal tapaywyn,
o [MpowBnon KoWwWVIKAC LooTNTAC Kal evnuepiac.

Me autég tig dpaocelg, daodhaidel ot n Buwowotnta dev eival HOVO OTOX0G, AAA TIPAKTLKY, HE METPNOKMA ATOTEAECHATA YylA TO
TLEPLBAANOV, TOUC ETILOKETITEC, TOUC EPYALOHUEVOUC KAl TNV TOTILKI KOowwvia.

H Bluegr mapakoAouBel TAKTIKA TNV TTPO0J0O TNG 0TOUC 0TOX0UC Blwolpotntag, dtachaAidovrag OTL N eTixeipnon cUPBANEL evepyd OoTNV
TTAyKOo LA TipooTiddela yia BLlwolun avamtuén, tpoodEpovrag TapdAAnAa unAng toldTnTag uttnpeoieg phoéeviag pe uttevbuvotnTa Kal
ocBacpod pog To tEPLBAAOV KAl TOUC avOpwTIoUG.

MepBAAAOVTIKEG EMBOCELG

H Bluegr deopeletal yla tn Heiwon Tou avBpakikoU ATOTUTIWHATOC HECW EVEPYELAKA ATTOSOTIKWY TEXVOAoylWY, ottwe LED dwTtiopog,
e€umtvol Beppootateg, alcbntipeg Kivnong kat pwtoBoAtalka cuothpata. Alevepyel TAKTIKOUE EAEYXOUC YL TN BEATIWGCN TNG EVEPYELAKNG
armodoong Kal TNV EAAXLOTOTIOINCN TNE otatdAng. NMapaAAnAa, ektaldeVeL TO TIPOCWTILKO KAl EVOAPPUVEL TOUG ETILOKETITEG VA CULPETEXOUV
EVEPYA OTIC TTpOOoTIABELEC BLWOLPOTNTAG TNC ETIXEIPNONC.

Awaxeipion kat EEowkovopnon Nepot

H umteBuvn xprion Tou vepouL amoteAel Baotkn potepatdtnta tng Bluegr. MapakoAouBei tnv katavAAwon HECW EEUTIVWY JETPNTWYV Kal
OUOKEULWYV £E0LKOVOUNONC, HE OTOXO TN Helwaon TNG oatdAng Kat tn BeAtiotomoinon tng xpnong. NMpoypaupatidetal n tomtoBeTnon
ETUTAEOV UOPOPETPWY OE Kpiowa onueia ylia akpBeotepn mapakoAovbnon avd TuApa Kat ageon avixveuon rbavwy anwAewwyv. To
TIPOCWTILKO eKTIALdeVETAL OE BEATIOTECG TIPAKTIKEC EEOLKOVOUNGCNG, EVW OL ETILOKETTEC EVOAPPUVOVTAL VA CUUUETEXOUV HECW
TIPWTOROUVALWYV OTIWG N ETIAVAXPNOLLOTIOINCN TIETCETWY KAl AVWV.
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Awaxeipion AtopARTwy Kat Evioxuon KukAikng Owkovopiag

210 TAaioLo TNG TEPLBAANOVTLKNC TOU TIOALTIKNG, N Bluegr epappodel OAOKANPWHEVEG TIPAKTIKEG AVAKUKAWGONC Kat dlaxeiplong
armoBANTWY, HE OTOXO TN HElWON TWV ATTOPPIKHUATWY TIOU KATAAAYOUV O€ XWPOUC UYELOVOMLKNG Tadnc. Anploupyei otabpuoulg
AVAKUKAWONG EVIOC TWV EYKATACTACE WYV KAl T(POAYEL TOV JLAXWPLOHO ATtoBANTWY oTNV TTtNyn.

Alaxelpidetal opyavikd amoBANTA KAl XpNOLUOTIOINKEVA EAALA HECW EEELDIKEVPEVWV KAl adel0d0TNHEVWY cuvEpyaTwy, dtachaAidovtag
uTteVBLVN artoppPn. YIoBeTel TIC ApXEQ TN KUKALKNG OlKOVOUIAG, HELWVOVTAG, ETIAVAXPNOCLHOTIOWVTAG KAl eTtavanpoaodlopidovtag LALKA,
EVW TIPOTIUA cuvepyaoieg He TtpopnBeuTeC TIou ePpappolouv PIAKEG TTPOC TO TTIEPLRAAOV TIPAKTIKEG KAl BLWoLYn cuokevaaoia.

H otadiakn katdpynon Twy MAACTIKWY PLag XPnong mapapeveL Tpotepatotnta: Xpnotgomolei BodlacTtiwpevan

ETIAVAXPNOCIHUOTIOLOVUHEVA UALKA KAl 0TA SWHATLA TWV ETIOKETTWY ToTtoBeTEl etavayepl{opeva doxeia tpolovIwy AToHIKNG TtEpLtoinong
yla tn yelwon Twy HEPOVWHEVWY CUCKEUACLWV.

Aéopevuon yua Buwowun Avantuén kat Kowvwvikn Eu6ovn
MoAwtikn Buwopung Avantuéng

H Bluegr deopevetal va Asttoupyei utevBbuva, Pe OTOXO TN Heiwaon Tou TEPIBAAOVTIKOU KAl KOWVWVIKOU TOU ATOTUTIWHATOC, TN OTHPLEN
TWYV TOTILKWY KOWOTNTWYVY KAl TOV GERLACHO TWV aAvOpWTHVWYV dIKALWHATWV.

1. NepBaArovtiki Aécpueuon Kat Meiwon Ekmopmtwy

Edappdlel mpaKTIKEC EEOLKOVOUNONG EVEPYELAG KAL VEPOU, EVW VOAPPUVEL ETILOKETITEC KAL TIPOCWTIKO VA CUHHETEXOUV EVEPYA,
akoAouBwvtag odnyieg e€olkovopnong Kal TEPLoPLoHoU amtoBANTWV.
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2. Alaxeipion AtoBARTWY Kat AVakUKAwOoN

Alaxwpilel ta amtépAnTa otnv tNyn (XapTi, TAAOTLKO, YUAAL, HETAAO, opyavikd) kat cuvepyadetal pe adelodotnuévoucg popeicylatnv
uTteVBLVN dlaxeiplon toug. NMpowbel TN peiwon TAACTIKWY HLAC XPACNCE Kal TNV achaAn Xxpron XNUIKWY Ttpoloviwy, edappolovtac apxEg
KUKALKNC OlKovouiag.

3. Eknaidevuon kat Evaitedntomnoinon Mpoocwmikov
To mMpoowTKO amnoteAei Tov TUPAvVA TNE TTEPLRAANOVTIKNC OTPATNYLKNAG TOou Eevodoxeiou. AeopeveTal yla eTiola avénaon 5% twv wpwv

ekmaidevong oe Bepata opOng epBarovTikng dlaxeiplong, EE0IKOVOUNCONG TIOPWY, Heiwong amoBANTwY, acPairolg Xprong XNHIKWY
katvyeiag & acdparelag (MAI, mupacdaiela).

4. Ztnpt€n Tomukng Kowotntag

Ymniootnpidel olkovoulka Kat cuvepyddetatl e TotikoUg popeig, omwe n MatdomoAn NedamoAng kat o cuAAoyog AMEA «TO MEAAON», evw
evBappUVEL TOUC ETILOKETITEG VA CUVELGHEPOULV. [TPOTIHA TOTILKOUC TIPOUNBEUTEG, evioxLovTag Tn Blwaotluyn avdantuén Tng mepLoxnc.

Acikteg MepBarroviikig Enidoong

Ta Eevodoxeia mapakoAouBoUv toug akdAouBouc deikteg tepIBAMOVTIKAC eTidoonc:

Minos Beach Art Hotel
KATANAAQZEIZ ANA | 2023 2024 Z10xo¢ yia to 2024 AmoAoylopocg/
AIANYKTEPEYZH A&loAdynon
HAeKTplKO pelpa 28,35 kwh/ | 31,06 kwh/ | 28 kwh/ dlavuktépeuon | Alénon ™mne
OlavuKTEPELON OlavuKTEpPELON katavaAwonc.
YniépBaon AOYW
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XELUEPIVWV
avakawioswv Kal
auvénuevng XpPnong
e€omAlopoU
MetpéAato ( KaAuttel povo | 0,11 kwh/ | 0,19 kwh/ | 0,11 kwh/ | Ab&non ™ne
TIC avAyKkeg tne epedpiknc | dlavukTEpeuon OlavUKTEPELON dlavuKTEpeUoN katavdAwong.  Alu&non
YEVVNTPLAG) AOYW EKTAKING XPNOoNg
oe OlOKOTIEC PEeLUATOC.
Kavovikn Aettoupyia
Xwpic katavaAwon
Yypagplo ( kaAurmtel Tt | 7,46 kwh/ | 5,58 kwh/ | 7,08 kwh/ | Meiwon  Adyw o1tn
QAVAYKECG TWV ETICITIOTIKWY | dlAVUKTEPELON OlaVUKTEPELON dlavuKTEPELON BeAtiotomoinon TOoUL
TUNUATWY Kal Tov Agnta eEomAlopOoU
vypepiov) ETUOLTIOTIKWY
TUNHATWY, o1n
ouvinpnon tou AgRnta
vypaepiov kat oTnv

opBoloyikn xpnon amo
TO T(POCWTILKO.

Nepo

1,02 m3/ dlavuktEpeuon

1,26 m3/ dlavuktEpeuon

1 m3/ dlavuktEpeuon

Auvénon g
KatavaAwong.
YriepBaon AOYyWw

avakawioswv.

Minos Palace

KATANAAQZEIZ
AIANYKTEPEYZH

ANA

2023

2024

Z10xo¢g yia to 2024

AnoAoylopog/
A&loAoynon
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HAeKkTplKO pelipa 28,24 kwh/ | 29.27 kwh/ | 28 kwh/ dlavuktépeuon | Abénon ™ne
OlavUKTEPEULON OlavuUKTEPELON katavaAwonc.
YrniépBaon AOYW
XELUEPIVWV
avakawioswv Kal
auvénuevng XpPnong
e€omAlopoU
MetpeAalo ( kKaAuttel povo | 0,076 kwh/ | 0,161 kwh/ | 0,076 kwh/ | Abénon ™mng
TIC avAyKeg TNG ePeDPIKAG | SLAVUKTEPEUON OLaVUKTEPELON dlavuKtEpELON katavaAwong.  Auénon
YEVWATPLAG) AOYW EKTAKTNG XPNOoNG
oe OlOKOTIEC PELUATOC.
Kavovikn Aettoupyia
Xwpic katavaAwon
Yypagplo ( KaAvumtetl TI¢ | 10,44 kwh/ | 7,44 kwh/ | 10 kwh/ dlavuktépeuvon | Meiwon  Adyw oTn
QAVAYKECG TWV ETICITIOTIKWY | dlAVUKTEPELON OlaVUKTEPELON BeAtiotomoinon TOoU
TUNUATWY Kal Tov Agnta eEomAlopOU
vypepiou) ETUOITIOTIKWY
TUNUATWY, oTn
ouvthpnon tou A&Rnta
vypagpiov kat otnv

opBoAoylkn xprnon amo
TO TIPOCWTILKO.

Nepo

0,95 m®/ dlavuKktEpeuan

1,05 m3/ dlavuktepeuon

0,9 m3/ dlavuKtEpeuaon

Avénon ™ng
KatavaAwong.
YriepBaon AOYyWw

avakawioswv.
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Candia Park Village

KATANAAQZEIZ ANA | 2023 2024 Z10)xoG yta to 2024 AnoAoylopocg/
AIANYKTEPEYZH A&loAdynon
HAeKTpIKO peLpa 10,57 kwh/ | 10,64 kwh/ | 10,5 kwh/ | Abé€non ™ng
OlAVUKTEPELON OlaVUKTEPELON OlaVUKTEPELON KatavaAwong.
YniepBaon Aoyw
XEIUEPWVWY  €PYACIWV
Kal auénpevng xpnong
e&omAlopoU (plAoéeveia)
MetpeAalo ( kKaAuttel povo | 0,04 kwh/ | 0,021 kwh/ | 0,04 kwh/ | Melwon ™mng
TIC AVAYKEG TNC €PEDPIKAG | DLAVUKTEPELON OlaVUKTEPELON OlaVUKTEPELON KatavaAwong. H
YEVVNTPLAG) emidoon autn
uTtodNAWVEL
TIEPLOPLOUEVN XPNON TNG
ededpPKNG  YEVVNTPLAG
Katd tn OldpKeld TOU
£TOUC.
Yypagplo ( kaAvrmrtet T | 1,51 kwh/ | 1,55 kwh/ | 1,5 kwh/ dlavuktépeuaon | Abénon ™ng
QAVAYKECG TWV ETICITIOTIKWY | dlAVUKTEPELON OlAVUKTEPELON KATavaAwaong Aoyw
TUNpAtwy) auvénpevng xpnong aro
TA ETUOLTIOTIKA TUAHATA.
Nepo 0,56 m®/ davuktépevon | 0,56 m¥/ dlavuktépevon | 0,56 m3/ dlavuktépeuvon | H KatavaAwaon
TMapEPelve  ota  da
entimteda. O  otoXoCg
eTUTEVLXONKE.
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Life Gallery Athens
KATANAAQZEIZ ANA | 2023 2024 Z10)xoG yta to 2024 AnoAoylopocg/
AIANYKTEPEYZH A&loAdynon
HAeKTPIKO peLpa 79,88 kwh/ | 66,99 kwh/ | 75 kwh/ dlavuktépeuon | ZnUAvTikn peiwon
OlaVUKTEPELON OlaVUKTEPELON 16,14%. o} 0TOX0G
ETITELXONKE Kalt
UTtEPKAAUDONKE.
MetpeAaio 24.4 kwh/ | 29.9 kwh/ | 24 kwh/ diavuktépeuon | Avénon ™ng
OlaVUKTEPELON OlaVUKTEPELON KatavaAwong.
Yypagplo 2,58 kwh/ | 2,12 kwh/ | 2,5 kwh/ dlavuktépeuon | Meiwon  Adyw  otn
OlaVUKTEPELON OlaVUKTEPELON BeAtlotomoinon TOoUL
eEomAlopoU
ETUCITIOTIKWY TUNHATWY
Kat otnv  opBoAoyikn
Xpnon ano T0
TIPOCWTILKO.
Nepo 0,87 m3/ dlavuktepeuaon | 0,7 m¥/ dlavuktEpeuon 0,85 M3/ dlavuKTEPELON | ZNPAVTIKA Melwon g

katavdAwong. BeAtiwon
NG aAmodoTIKOTNTAG 01N
Xpnon vdAatwwy TOPwWY,
KaBweg n avénon INg
AELTOUPYLKAG
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dpaoctnplotntTacg oev
ouvodelTNKe armod
avtiotolxn avénon tNg
KatavaAwonc vepou.
Au&énon WV
dlavuktepeloewy
+22,16%
KatavaAwaon XnHIKWYVY OKELACHATWY GToV OptAo bluegr

KATANAAQZEIZ ANA | 2023 2024 Ztoxocg yia to 2024 AnoAoylopog/

AIANYKTEPEYZH A&loAdynon

Xnuika ruowag 0,127 kg/ | 0,122 kg/ | 0,125 kg/ | O otOXOC emuTtELXONKE.

OlaVUKTEPELON OLaVUKTEPELON dlavuKtEpELON Meiwon KatavaAwoewv.

Ekmadsvoslg
TIPOCWTILKOU otnv
opBoAoyikn xpnon
XNHIKWV.

Xnuika emotiotikwy | 0,079 kg/ | 0,08 kg/ dlavukteépevon | 0,078 kg/ | Oplakn avénon.

TUNUATWYV & opodokopiag | SLavUKTIEPEUON OlaVUKTEPELON

KukAwkn Owkovopia kat Ataxeipion AmoBARTwWY

H Bluegr AapBavel cuvexwe HETPA YA TNV EAAXLOTOTIOINON TWY ATTORBAATWY OTIC EYKATAOTACELC TNE Kal dlacdaAilel tn cwaoth dlaxeiplon
TOUG, ePpappolovTag TIC ApXEC TNE KUKALKAC olkovouiag.
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Awaxeipion Twv anoBARTWYV pe MEPLBAAAOVTILKA 0pOO TPOTIO

KUplog otoxog tng Bluegr sival va odnyeital tpog avakUKAwGon, HEow adelodoTnUEVWY GopPEWYV, TO GUVOAO TWV AttoBANTWYV TTOU
TIAPAYOVTAL OTIC EYKATAOTACELC TNG. Nla Tov Adyo auto, cuvepydleTal OTeEVA PE SNUOCLOUCE Kal LBLWTIKOUC Gopeig OTIC TIEPLOXEC OTIOU

dpactnplomoleital.

Mo ouykekpluéva, n Bluegr €xel tpoPei 0TI akOAOUBEC eVEPYELEQ:

e AvakuKkAwvel oteped amoPfAnTa o 18IKOUG KASOUC, o€ cuvepyaoia pe adelodoTnUEVO cUVEPYATN.
e AwaBetel oykwon anopBAnta (bulky waste) mpog avakUKAwGon HEow adelodoTnHEVWY GOPEWV.

e AlaBETEL XpNOLUOTIOINKEVA HAYELPLIKA EAALA ATIO TA ETUOLTIOTIKA TUAHATA TWV EEVOSOXELAKWY HOVAdWYVY o€ adelodoTnUEVOo popea

yla avakUKAwon.

To 2024, meplocodtepa amo 68.275 KIAA avaKUKAWGCLHWY UAIKWY 0dnNynonkav tpog avakUKAwGoN, cuhBAANoOVTAC PE TOV TPOTIO AUTO oTNV
TIpOOoTACia TOU TIEPIBAAAOVTOC KAl OTNV TIPpowONon TN KUKALKNAG olkovopiag. EmumAgov, n Bluegr cuvéAeée 20 KIAA TTAQCTIKWY TIWHATWY,
ta omoia dwpiotnkav otov ZUAoyo AMEA «TO MEAAON» tpog avakUKAwaon.

2024 TOTAL(Kg) | WASTE CATEGORY MB MP CPV LG TOTAL | AIAGEZH

Hazardous 491 lamps (Kg) 10 15 15 40 AvakUKAwoN
batteries (Kg) 197 12 242 451 AvakUkAwaon

Non -Hazardous 117120 metals (alluminium, copper) 2020 815 2835 AvVaKUKAWGN
(Kg)
coffee capsules (Kg) 82 AvaKUKAWGN
glass (Kg) 10305 | 9315 5500 25120 | AvakUkAwon
used oils (Kg) 1510 1435 1628 4573 AvakUKAwGoN
paper (Kg) 10410 | 6285 12065 28760 | AvakUkAwon
plastic (Kg) 1450 1810 1810 5070 AvakUKAwGoN
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OIL(Kg) 20 20 40 80 AvakUKAwGoN
Recycled materials (Kg) 13655 | 27310 | 27310 68275 | AvakUKAwon
electric equipment (Kg) 1475 50 1730 195 3450 AVaKUKAWON

H bluegr €xel wg KUPLA oTPATNYLIKA TNV etavaxpnotgomoinon (REUSE) Twv mpolovtwy. Z1oxoc¢ dev ival va auénboulv ol TocoTNTEG TWV
UALKWYV TIOU AVOKUKAWVEL, avta auTtou eEavtAel kabe eukalpia yla tnv emavaxpnoloToinon Twy potoviwy. Mpoidovta mou dev Prtopouv
va enavayxpnotgotmotlnfouyv dlaxwpidovtal Kal CUAAEyovTal 0ToUG KAdoUC avakUKAwoNnG. Me yvwpova Thy emavaxpenolJomnoinon, otig
avakawioelgc Tou xeldwva tou 2024 mpoekuYie HEYAAOG OYKOCG £EOTAIGHOU & HATICMOU TTOU JlateBnKe o€ TOTILKOUC GUAAOYOULC Kal

Wpupata. AoBnke pla devtepn eLKALPA OTA TTPOTOVTA AuTA Kal dev KAataAngav oe Karmola armodnkn rn xwuatepn.

MapaAnmntng/ Opyavicuog Eidog Tepaxia/ mooo
Noocokopeio NedamoAng KouBepteg 60
30 Anpotiko oxoAeio Ayiou NikoAdou XaAua 30
Kouprtiveg 2
50 Anpotiko oxoAeio Ayiou NikoAdou XaAua 68
20 lNupvdaoto Ayiou NikoAdou Yodopata yia va ptid€ouv Kouptiveg 6
‘Evwon EAAAvwy Xnuikwyv tapdptnua Kpntng XaAud 5
XaAa 65
ToTtikn Kowwvia - TPOCWTILKO
2UMoyoc Ppovtidag Mnipotntag- [lMavayia n
Mavtavacoa Tpodua 1185,89€

SeAiba 12 amnod 35



EKOEZH BIQZIMOTHTAZ 2024
Bluegr Hotels & Resorts

Opyavika AtopAnta

Ta opyavika antopBAnta ( Non - hazardous) cuAA&yovtal og EexwploTolg KAdoug oe BAAapo Puéng Kat arnopakpuvovTal amod Tov drHo Kal
kataAnnyouv otov XYTA Ay. NikoAdou. H oxéon mocodtntac opyavikwy amoBAATWY HE TIC dlavukiepeVoelg deixvouv OTL yla Kabe
dlavuktEpeuon amoppimtovral tepimou 500 gr opyavikwy amoppPPATWY.

ErKATAZTAZH Eidog 2023 2024 AIAGEZH
Minos Beach Food waste 19665 kg 20500 kg XWwpPog LYELOVOUIKAC TAadNC
20ppekta AopAnta 11522 kg 12435 kg XWwpPOg LYELOVOUIKNG TADNC
Candia Park Village Food waste 58039 kg 60000 kg XWwpPog LYELOVOUIKAG TadNC
J0ppelkta ATtoBANTa 34823 kg 36000 kg Xwpog LYELOVOULKAC TadnG
Minos Palace Food waste 21531 kg 21000 kg XWwpPog LYELOVOUIKAC TAadNAC
JUppelkTa ATtoBANTa 12918 kg 12600 kg Xwpog LYELOVOULKAC Tadng
Kataypadn ayopwv
ZYNOAIKEZ ATOPEZ 2023 2024
Tpoda LPNAWYV EKTTIOUTIWV- KPEAG 43421,41 Kg 44619,61Kg
Tpoda vPnAwy ekTopTWY - WApPL 27060,95 Kg 30254,36 Kg
Tpodua vPNAWY EKTIOPTIWV- TAAAKTOKOULKA 110853,84 Kg 116941 Kg
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Katnyopia Ekmoumng Exnopmeg (Kg CO,e ) 2023 Exnopmeg (Kg CO,e ) 2024
KatavaAwon evépyelag 1713918,18 1810209,56
KatavdAwon vepou 23287.06 26679.64
Awxeipion amoBAftwy( AvakUkAwon , | 120656.4 128902.83
Yyelovouikn Tadn )
ZUvolo Exmopnwyv COe 3599439,57 3746892,22
AlavuktepeloELg 211559 225423
Ekmopmég ava dlavuKtépeuaon 8,78 8,72
ATOPEZ 2024

MAAZTIKA MIAZ XPHZHZ TEMAXIA

FANATA 6.300

BOYTYPA - MAPTAPINEZ 65.100

SANTZEZ 93.460

EIAH ZYZKEYAZIAZ 47.702

YAIKA MAPATQrHz 200

SEPBITZIA MIAZ XPHZHZ 205.771

ANAAQZIMA - AIAKOZMHTIKA BAR 27.100

EIAH EZOMAIZMOY TMHMATQN 22.520

KA®EAEZ - POOHMATA 71.400

ZYNOAIKH MOZOTHTA 539.553
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AvOpakiko Atotumtwpa

To 2024 tapatnpnBdnke cuvoAikn avénon twyv ekmopmwy CO,e oe oxeon pe to 2023, kabwg to cuvolo auénBnke amo 3.599.439,57 kg
CO,e o¢c 3.746.892,22 kg CO, e, dnAadn mepinou katd 4,1%. H peyaAutepn cupBoAr otnv avénon TTPOoEPXETAL Ao TNV Katavalwaon
EVEPYELAC, N OTtola TTAPAMEVEL O BACLKOC TTAPAYOVTAC EKTIOUTIWY, EVW HIKPOTEPEC auénoelc kataypddovtal otnv kKatavalwaon vepou Kal
otn dlaxeiplon amoBAnTwy. MapdAAnAa, ol dlavuktepeloelg auvéndnkav amo 211.559 oe 225.423, yeyovoc TToU deiXVEL EVIOXUHEVN
dpaoctnplotnta. Nap’ 0Aa avtd, o deiktng ekmMouTWY ava dlavuktepeuon pewwbnke anod 17,01 kg CO,e oe 16,62 kg CO,e,
uttodelkvuovtag BeAtiwon tng TEPLBAAMOVTIKAG AOoJOTIKOTNTAG KAl KAAUTEPN Atod0oc EKTIOUTIWY avd povada dpactnplotnTac.

Apaoceig yua tnv Mpootacia tou MepiBaAiovrog

H Bluegr, TLoTr otV TIOALTIKA TNC yla TtePLBAAOVTLIKN eualcBntoTmoinon kat tpootacia tou puotkol KedaAaiou o€ TOTIKO KAl EVPUTEPO
emimedo, dlopyavwvel SPACELC UE OTOXO TNV EVNHEPWON TOU EVPUTEPOU KOLVOU yla TN onuacia Kat tTnv avaykalotnta tng npootaciag
Tou TePIBAAovTOC. EvdelKTiKA:

o Alopyavwvel TEPIBANOVTIKEC EVNUEPWOELC KAl dpdaoelg ue apoppn tnv NMaykoopia Hugpa MeptBdAiovtoc kat tnv Maykooua
Huépa Kabaplopou Twyv AKTWwv.

e ExelkaBiepwoel tnv mpwtn efdopada tou OktwRpiov we EBdopada EBsAoviiopoU, Katd tn dlapKela TnG omoiag dlopyavwvel
TEPIBAMOVTIKEC OPACELC KAl EKTIALOEVCELG UE TN CUPHETOXH TNC TOTILKAC KOWWVIAC KAl TTadLWV.

o 'ExelkaBlepwoel Ta teAeutaia xpovia tn dlopyavwaon dpdcewy KaBaplopou Tou TIEPIBANOVTIOC XWPEOU oTov USPOBLOTOTIO TOU
TotapoL AApupoU, otov Aylo NikoAao.

e Alopyavwvel Garden Tours e 0TOXO0 TNV EVNHUEPWON YA TN BLOTIOIKIAOTNTA TWV EAANVIKWY GUTWYV Kal BoTAVWV.

e Alopyavwvel ektaldeloelg yla tnv epLBarovTikn dlaxeiplon Kat TNV avakUKAwWGN yla OA0 TO TIPOCWTILKO TNE, EVW TIAPAAANAQ
evalcOntomolel Toug TTEAATEG TNC OXETIKA HE TIC OPBEC TIPAKTIKEC KATAVAAWGNC EVEPYELACG KAl VEPOU, KABWC Kal TNV achain
XPnon XNUIKWY TtpoiovTwy.

e ALABETEL TILOTOTIONHEVO TIPOCWTILKO Yila TNV 0pBoAoyIKN dlaxeiplon GpUTOTIPOCTATEUTIKWY OUCLWV.

e Mepuvadyla tnv avadelén Twy mapaAlwy Twy EevVodoxeiwyv tng, dlatnpwvtag motonotnoelg onwe Blue Flag, Green Key, ETHOS
kat Travelife.
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e Edappolet 100% dtaxwplopo TwV ATTOPPIHHATWY TTIOU PTIopolV va avakUkAwBoLv (hazardous & non-hazardous).

Me okoTto TNV mpootacia tou TePIBAMOVTOC amno TNV aveEAEYKTN pUTIAVOH TIOU TIPOKAAEL N EKTETAPEVN XpPron TTAacTikoU, n Bluegr
Ttpoxwpnoe péoa oto 2023 otnv aviikatdotaon tou 100% Twv TTAQCTIKWY HLAC XProNG TTou XpNoLoTIololvTay o€ OAEC TIC EEVOOOXELAKEC
€yKataoTtdoelg Ine.

EmunpooBeta, otnv mpoomddeld Tne va EAAXIOTOTIOIACEL TN pUTIAVON TOU TIEPLRAAAOVTOC Kal TO TIEPIRAAOVTIKO TNG amotuTtwa, n Bluegr
QVTIKATECTNOE TA TPOLOVTA LVYLEWVAC TTIOU XpNotpototel pe avtiotoa BeAtiwpevou TteptBarlovtikoU tpodiA, ta omoia eivat 100%
Blodiaocmtwpeva.

Ektoc amnod tnv evowpdtwon MPakTikwy GAKWY Ttpog To TteplBairiov, n Bluegr Hotels & Resorts smidlwkel oe kabBnuepivr) faon va
evBappuvel TNV TEEPIPBAMOVTIKA evalcBNTOTOINCN TOU TIPOCWTIKOU TNG, TWV TIEAATWY TNG, KABWGE KAl TWV KATOIKWY TWV TIEPLOXWV OTLG
omoieg dpaoctnplomoleitat.

Mato 2024, n Bluegr mpaypatotmoinoe 31 3pACELG PE TN CUPUETOXH TTPOCWTIKOU Kal TteAatwy. Na to 2025, otoxog tng eival n
dlopydvwon 40 dpacewv.
MPOrPAMMA EBAOMAAAZ EOEAONTIZMOY 2024

EBdopdada EBeAovtiopou Bluegr Hotels & Resorts —Evag Beopog Tou EUTIVEEL KAL EVWVEL

H mtpwtn eBdopdda tou OktwPpiou €xel TAE0oV KaBlepwBel wg tepiodog TPoodPopdg, CUHKETOXNC KAl CUANOYIKAC dpdong peéoa amno tnv
EBSopdada EBeAovtiopou tou opyavwvetal kabe xpovo amo tn Bluegr Hotels & Resorts kat to 1dpupal. & A. Mapidakn. MNpokettat yia
gvav Beopod Tou €xel Kepdioel TNV KAPOLA TNE TOTIKN G Kovwviag Kal ayyidel Toug TEooePLC PACIKOUC TIUAWVEC TOU AoTEPLOU yia TNV
Kowwvikn Etaipikn YrteuBuvotnta katw armno 1o poto b-The Change! - EBeAovtiopog kat AAAnAeyyun, MepiBdaArov, MoAttiotikn
KAnpovopida kat Aévan Maideia.
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H ¢etvn eBdopdda ekivnoe, OTtwe KABe xpodvo, Ue Tn ouppeToxn otov aywva Race for the Cure Ttou opyavwvel o popéag «AApa Zwnce»,
pe opadecg o ABrva kat Kpntn va otéAvouy €va Loxupo Prvupa eATidag Kal evatodntomoinong yia Tov KapKivo Tou paoctou.

MEAN tng opadag tng Bluegr cuppeteixav eniong otov Hulpapabwvio Kpntng otnpidovtag EUmpakta onUAVTIKEG TOTIKEG TIPWTOPROUALEC.

21n ouvéxela, o ocuvepyaoia pe tn WedAll kat to Branding Heritage, meplioootepotl amoéd 130 pabntég tng deutepofabulag eknaideuong
Ayiou NikoAdou cuppeTeixav og eKTTAdEUTIKA EpyaoThpla.

To Branding Heritage ta&idsvoe otnv KpAtn padi ye tov kata§lwpevo pappapoyAutttn Nikog PLl{OTouAog o oTtoiog HUNoe Toug Habnteg
oTnVv apxaia texvn tng pappapotexviac. Méca amo pia dladpacTikn TTapouaciacn, ol HabnTeg yvwploav Ta JUCTIKA TNE opiAeuonc
HapPApou evw TtapAAAnAa epadayv Twe N Texvn autrh cuvduadlel duvapn kat Astttotnta. Me 1o tabog Tou yia to pdppapo, o Nikog
EVETIVEUOE TOUC VEOUC VA avakaAUuPouv Tnv aéia tng xelpomointng dnuoupyiag, va ekppactolyv dNUIoLPYIKA, Kal va cuvdeBouv Pe TtV
TIOALTIOTIKN) KAnpovould tng EAAadac.

H Polina Ellis, pe Babieg pideg otov KOOHO TNE apxXaloAoyiag, EXEL EUTIVEVOTEL ATIO TNV APXALOEAANVIKE KAl PLVWLIKA KANPOVOULA yia Ta
KOOMNMATA KAl Ta €pya TnG. To EpyacTrpLo TTOU TTAPOUCIiacE ETIKEVIPWONKE 0TNV KAAMTEXVLKN dladlkaoia amo TNV EPTVELON HEXPL TNV
vAoTtoinaon, Ye Toug HabnTeg va dNULoupyoUV TO JLIKO TOUG AVTIKEIMEVO aTto HAPHapOo, ETIAEYOVTAG £va cUKBOAO TTou Ba GUIAEP oLV UTIO
TNV KaBodnynon tng. Méoa amo auth tn dladpacTIKh EUTELPia, yvwpLloav TN payeia tTng HapHapOoyAUTITIKAG KAL TTWG N apxaia texvn
petadEpeTal oTov CUYXPOVO KOGHO.

To mpoypappa tng WedAll eiikevtpwBnKe otnv ekmaideuon Twy HabnTwv yla Tov ceBacpo Tpog to eplBAAAoV Kal tTnv avaAnyn BeTikwy
dpdacewyv yla eéva Blwaotpo peAov. Méoa amo pla dladpacTikh Ttapouaciaon, ol pabnteg cudntnoav teptBaioviikda nthpata OTwe n
KALJATIKA aAAayn, N oTtatdAn Tpodipwy, nyprnyopn poda katl n poAuvvon twy vdatwy. Epdaocn 860nke emiong otn onpacia thg CWOoTNC
avakUKAwonNg Katl tng devrpoduteuonc. 2to workshop petadputeuong ou akoAovBnoe petd tnv ekmaidevon, ta madid Epabav tTn
ocwotn dladilkacia ¢putevong kat TApayv padi toug to $uTo TIou petaduTevcay, avaiauBavovtag Tty TPwWTn Toug dECUEUCN TTPOC TO
TtepLBAAOV.

210 TAaiolo tng eBdopddag mpaypatotoleital tavta Kat N devtepn algodoaoia Tng XPovidg. ZUVoALkd yia to 2024 cuykevipwoape 59
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dlaAec aipatog, TpoodEPOVTAC AVEKTIPNTN OTAPLEN 0 OCOULC TO £XOUV avaykn. MapdAAnAa, tpootednkay Kal 11 véol 3OTeC HUEAOV TWV
0OTWYV OTNV TtayKoopla Aiota.

O kaBaplopog otnv teploxn tou AAJUPOU — TIoU TIpaypatoToleital TAEoV KABE xpovo amo tnv opada tng Bluegr — avedelée yia akopa pa
Xpovld Th onpacia tng mpootaociag tov $puolkoUL TtEpIBAAoOVTOC HETA atto cUAAOYLIKH dpdon.

H eBdoudda ohokAnpwOnke pe tn MNoptr EBeAovtiopou oto Candia Park Village, 6mtou tapouactdotnkayv oL dnuloupyieg tou
AlaywviopoL ZwypadIKAg OTOV OTIOI0 CUPHETEXOLV Ta AnpoTikA 2xoAsia Ayiou NikoAdou. PETOG, 0 SLayWVICHOC CUYKEVIPWOE
Tteploootepec amo 100 dwypadieg ye Bepa tn'HON karEBpa - NMapddoon kat Tig¢ auBevtikeg a&ieg Tou TOToU, OTIWC TIC avTAapBavovtal
tatadid. Me tn pavracia kat tnv KaBapr Toug Hatid, Edwaoav VEo OXNHA KAl XpwHa oTnv tapadoaon Kal TNV TautoTnTd pYac.

H EBdopada EBeAovtiopou dev eival amAwg pla oelpd dpAcewy, eival Pia yloptr) cUAAOYIKOTNTAG TIOU JEIXVEL TTWGE, OTAV EVWVOUE TIC
OUVALELG Yag, UTToPOUHE va apRooUpE BETIKO AOTUTIWHA OTNV Kowwvia, oto TtepBAaiov Kat othn wr OAwv Jag.

18pupa Frewpyiov & Aptotéag Maptdakn - Ymootrplén TEXVWYVY KAt TTOALTLGHOU

Me yvwpova tnv ayarn yia tnv texvn aAAd kat tnv enoibnon mwg texvn kat roevia eival evvoleg alnAevdeteg, 1o 1988, n
dlevuBuvouoa cupBoulog tng Bluegr Hotels & Resorts, TZiva Mapddkn, opydvwoe to 10 Zuptmoaoto Texvng oto Eevodoxeio Minos
Beach Art Hotel otov Aylo NikoAao Kpntng. 32 kaAAttexveg kat 5 optAnteg ano tnv EAAGda, tnv Evpwrn kat tig Hvwpuéveg MoAtteieg
katedBaoav oto Eevodoxeio, OTIOU yia Eva dlaotnua culdntnoav Kat dnulovpynoav, oav os dnuocla apéva, o€ autov Tov olaitepo
TOTO. H emITUXiA TOU TTPWTOU ZUUTIOGIOU 0BHYNOCE oTNV Ttpaypatomnoinon akopa duo, to 1990 katto 1993. To 20 Zupmoctio TExvng
TtpookdAeoe oto Minos Beach art hotel 16 kata&lwpEvoug KAAITEXVEC KAl 6 opIANTEC amo tn Meodyelo yla va eEEpeuvhcouV TV LWOEa
plag Néag Meooyetaknc MoAttiotikhg Tautotntag. Tpia xpovia apydtepa, To 30 ZUUTIOGCLO, LEPEUVWVTAC TN OXECN TEXVNG Kal
TIOALTLKN G, CUYKEVIPWOE 22 KAAATEXVEG Kal 7 opANTEC. Alya Xpovia petd to téhoc tou Wuxpou MoAépou, to 30 ZuuTtdoLo TTPOCKAAEDE
KAAALTEXVEC TWV OTIOIWYV TO £pYO £ixe TteploploTel ammd OAOKANPWTIKA KaBeoTwTda.
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Katd tnv dldpKela Twyv TPLWYV ZUHTIOCiwY, ol KAAALTEXVEC KARBNKav va dnploupyrnoouy site specific £pya, epumvevopéva oxL Hovo armod
TO TIOALTLIOTIKO TOUC UTIORAB PO Kal TA KAAMTEXVIKA eVOLAPEPOVTA TOUE, AAAA Kal ato Tov TtepIBAAovTa xwpeo. AuTd Ta £pya £XoUV
TIAE0V Yivel WTIKA pEpN Tou PpuatkoL TtePLBAAOVTOC ToU Eevodoxeiou Kal artoteAoUy HEpog Tou Sculpture Garden. Kamwcg £tol
UTINKaV Ta BepéALa yia pla egBAnUAtik cUAoyR cUYXPOoVNG TEXVNG TTIOU chpepa tepAapBavel teploocotepa amod 50 Epya o€ poviun
€kBeaon. To Sculpture Garden tou Minos Beach Art Hotel amtoteAsi tautdxpova kowvr KAnpovould tou [dplpuatoc . & A. Mauwddakn

Kat tng Bluegr aAAd kat EexwPLOTA OVTOTNTA KAl AvATIOOTIACTO KOMHATL TOU CUYKEKPLHEVOU TOTIOU.

ATIONXO0C TWV TPLWYV CUUTIOCIWY aroteAei n idpuon tou IdpUpatog to 1993. To dpapd ToU ival va anoTeAel TNy EUTIVELONCG VLA TLG
ETIOPEVEC YEVIEG KAl onpeio avadopag yla TOV XWPEO TNG TEXVNG KAL TOU TIOALTIOMOU. ATTOGTOAN ToU ival n evioxuon Kat tpowonon
NG oLYXPOVNC TEXVNC KAL TIOALTIOMOU, N HETASOON yVwaong Kal n othpLén tng agvang ntadeiac.

Me ta xpovia to 1dpupa €xeL TTPOWBACEL TNV TEXVN KAL TOV TIOALTIOHO HECW TIOAWY OPAdIKWY KAl ATOUIKWY EKBECEWV Kal
OUVOJEUTIKWY KataAdywyv, Kabwcg Kal apkeTwy avabeoewy site specific Epywv. ETumAgov, peéocw MANBWPAC EKTTALSEVTIKWYV
TIPOYPAUHATWY, EUTIVEEL TIC ONHLIOUPYLKEC OUVAUELC TNE VEAC YEVLIACG TtpoadEpovTag £5ad o yla HAbnan, TMELPAUATIOUO Kal eEEALEN.
EmumAgov, vAomtolel tpwTtoBoUAieg Kal dpacTnPLOTNTEC PE OKOTIO TNV EEOLKEIWON PIKPWYV KAl HEYAAWY LE TN cUYXPOoVN TEXVN KAl TOV
TIOALTIOHO.

H 8€otmion tou BpaBeiou TExvng to 2019 amoteAei EMIOTEYAOHA HLAG TPLAKOVTAETOUC TIpooTtabelag evioxuong Tng cuyxpovng
KAAALTEXVIKNG Nyeoiag. Aivel Tnv eukalpia oe cLYXPOVOUC KAALTEXVEG VA dNHULOUPYHCOULY £Va VEO ELKACTIKO £PY0 OE €va
OAOKANPWEVO TTAQiCLO OTAPLENG TNCG dnuLloupyiag Kat avAdeléng Tou, tou teplAapBavel dlhoevia, xpnuatodotnaon, emPEAELa
€kBeaong, ouvepyaoiec, aAAA Kal CUAAEKTIKA dpactnploTnTa pe dnpoctlo TtpoowrTto. To €pyo Ttapapevel og poviun €kBeon,
eviaooetal otn cuUAAoYH Tou IdpUATOC KAL OE L GNUAVTLKE TIOALTIOTIKA KANPOVOULA.

To Mpoypappa dnoeviag (Residency Programme) artookoTmei otnv avamntuén dIKTUWYV CUVEPYELAG KAl cuVEPYaaoiag, Kat otnv
WOoHwWoN avbpwTwy amo Tov XwWPo TNE TEXVNE Kal Tou TIoATIopoU. O Beopocg eykawvidotnke tov Oktwpplo 2022, ue 9 fellows kat 6

SeAiba 19 amnod 35



EKOEZH BIQZIMOTHTAZ 2024
Bluegr Hotels & Resorts

KAAECHEVOUC OUIANTEG, OL OTToloL KATW arod tnv euputepn Bepatikn «Ppovtida: Owkovopieg Eudalpoviag», e€epevvnoav TPOTIOUC UE
TOUuC oTtoioug pTtopei va dlepeuvnBei n Evvola tng dpovIidag dLaTnPUWVTAC TTAVTA TO HAXNTIKO TNG TIEPLEXOUEVO.

To 2022 t0'16pupa evepyoTtoinoe TO TTOAUETTIEDO KAl CUVEPYATLKO TtPOTlekT “Care Ecologies”, e cuvepydateg ano tnv EAAAda, tnv
Kpoatia kat tnv lomavia, Tou 3pactneLoToloUVTaAL OTOUG TOHEIG TNE TTApaAywynG EPYWV TEXVNC, TNG TTPowONnong TNg cUYXPOVNG
TEXVNG OTO €YXWPLO Kal JLlEBVEC KOWVO, KAL TNG EVioXUoNg TNG oxeonc HETAEY CUYXPOVWY KAALTEXVIKWY TIPAKTIKWY KAl KOWVWVIKOU

XWPOU HECW £peuvAC Kal ekTtaidevong.

MNepBaiiovtikn Zuppopodwon

H cuppopdwon pe tnv epBarrovtikn vopobeoia amoteAei faciko otoxelo TNG eTXEPNHATIKAC dpactnplotntag tng Bluegr kat 6epa
peidovog onuaociag, kabwg ocuvadel pe tn OECPEVOT TNE Yla cuveX Kal uTteVBUvVN avAmtuén.

Mo avaAutikd, n Bluegr €xel oxedlaoel kat epappolel Zuotnua MepBarrovtikig Alaxeipiong cupdwva pe to tpotuto 1ISO 14001:2015.
ErunA€ov, epappolel to mpwtokoAo Travelife. H epappoyni Twv cuotnUATwy AUTWY AvTavakAd tn dlapkn pooTdbeld Tng yla cuvexn
BeATiWGON TWV LTINPEGCLWY TIOU TIPOCPEPEL, E TTAPAAANAN HEPLUVA YLIA TNV TTPOOTAGCIA TOU TIEPLBAANOVTOC.

TéAog, pEow TNE edappoynC TWVY dLadlkaclwy Ttou eTBAAoOvVTAL Ao TNV loxuouoa tePLBAAOVTLIKN VouoBeaia, kaBwg Kat Tng cuvexoug
eKTIAidELONG KAL EVNHEPWONG TOU TIPOCWTIKOU TNC OXETIKA PE Toug TtePLBAAOVTIKOUG kavoviopoug, n Bluegr dev kateypade
TIEPLOTATIKA PN CUHHOPdWaONC Katd to 2024.
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NMPOrPAMMA NEPIBAAAONTIKHZ AIAXEIPIZHZ -ZTOXOI

NMPOIrPAMMA MNMEPIBAAAONTIKHZ AIAXEIPIZHZ - 2TOXOI INA TO 2025

MINOS BEACH
MEPIBAAAONTI | ZKOIMNOZ ZTOXOZ AEIKTHZ KPI | APAZEIZ YMEYOYNOZ MAPAKOAOYOH | AlTOAOTIZM
KH MNMAEYPA NMAPAKOAOYOHZ | ZH METPHZH ozx/
HZ A=ZIOAOlrHzZH
HAekTpLKA Meiwon 31KWh / | KWh / | Avakaivion Ymevbuvog Métpnon Etnowa
Evépyela KatavaAwon | OlavUKTEPEL | OlavUKTEPEL | eykataotdoe | MeplBaloviikig | KatavAAwong - | avackoTtnon.
C NAEKTPLKOL | OoN on wv / | daxeipong Mnviaia 20yKplon
pevpatog gykatdotaon KATavaAwaong
ava knx Ymevbuvog NAEKTPLIKOU
OlaVUKTEPEU TUAMATOC pevpatog ava
on Ekmaidevon | cuvtApnong kat OlAVUKTEPEUD
TIPOCWTILKOU | EYKATACTACEWYV n (6Aouv TtOUL
€T0UC) YE TN
OTOXO.
HAektplkn Meiwon 5,58 KWh /| KWh / | Avakaivion YmtievBuvog Métpnon Etnoua
Evépyela KatavaAwaon | dlavukTepey | OlavuKktiEpey | eykataotdaoe | MeplBaroviikng | KatavaAwong - | avackormnon.
¢ uypaegpiou | on on wv - | dlaxeipiong Mnviaia 20yKplon
ava gykataotaon KatavaAwaong
OlaVUKTEPEU VEOU YmtievBuvog vypaepiou
on e€omAloHOU TUAMATOC ava
ouvinpnong Kat OlAVUKTIEPEUD
EYKATACTACE WV
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JuvtApnon n JE TNV TN
AeBrTwyV OTOXO
Ekmaidevon
TIPOCWTILKOU
Nepo Meiwon 1,26 m3/ | m3 / | Métpnon Ymevbuvog Métpnon Etnowa
KatavdAwon | dlavuktépeu | dlavuktépeu | katavaAwoe | MeplBarloviikng | katavdAwong - | avaokomnon.
¢ vepoUu avd | on on wv dlaxeiplong KaBnuepiva 20yKplon
OlaVUKTEPEU Kabnuepva. KatavaAwaong
on ‘EAeyxog YmntevBuvoug vepPOU
dlappowv. TUAMATOG OlAVUKTEPEUD
Ekmaidevon | cuvtipnong kat n Ye TNV TN
TIPOCWTILKOU. | EYKATAOTACEWYV lope)'(e]
Evnpepwon
Twyv TeAatwy | Yrtevbuvn
yla tnv mAvon | opodokopiag
Kal
avtikataotac
n Watwopou.
Autoparo
motopa.
Nepo 2UPHOpPwo | <59385,56m* | m? Métpnon YmevBbuvog Métpnon Etnowa
n ue AEMO katavaAwoe | MeplBarovtikig | KatavaAwong - | avackoTtnon.
wv olaxeipong KaBnuepwva 20yKplon
Kabnuepa. OUVOAIKNC
Kabnuepwvog | YrmevBuvoug KATavaAwaong
EAEYXOC  yla | TUAPATOC vEPOU pe
epdavion ouvtApnong Kat AENO
dlappowv. eykataotdoswyv
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Ekmaidevon
TIPOCWTILKOU
yla v
opBoloyikn
Xprjon  Ttou.
Evnuépwon
TWV TeEAaTwy
yla tnv mALon
Kalt
avtikataotac
n TOoU
(HaTIopOoU.
Autoparo
cvuotnua
motioparoc.

YmtevBuvn
opodokopiacg

NMPOrPAMMA NMEPIBAAAONTIKHZ AIAXEIPIZHZ - ZTOXOI TIA TO 2025

MINOS PALACE

MNEPIBAAAONTI | ZKOMOZ ITOXO0z AEIKTHZ KPI | APAZEIZ YMNEYOYNOZ MAPAKOAOYOH | ANOAOTIZM
KH MAEYPA MAPAKOAOYOHZ | ZH METPHZH ozx/
HZ AZIOANOlrHzH
HAekTpIKA Meilwon 29 KWh /| KWh / | Avakaivion Ymtevbuvog Metpnon Etnowa
Evépyela KatavaAwaon | dlavukTepey | BlavuKktiEpey | eykataotdaoe | MeplBaroviikng | KatavaAwong - | avackormnon.
C NAEKTIPKOU | on on wv / | dlaxeiplong Mnviaia 20yKplon
pelpatog gykataotaon KatavaAwong
ava knx NAEKTPLIKOU
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OlaVUKTEPEU YmtevBuvog pelvpatog ava
on Ekmaidevon | tuAuartog OlAVUKTIEPEUC
TPOOWTILKOU | ouvifApnong Kat n (éAou TtoUL
EYKATAOTACE WV £€T0UC) YE TN
OTOXO.
HAektplkn Meiwon 7 KWh /| KWh / | Avakaivion YmtevBuvog Métpnon Etnowa
Evépyela KatavaAwon | OLaVUKTIEPEL | OlavUKTEPEL | eykataotdoe | MeplBaMoviikAg | KatavAAwong - | avaokoTtnon.
¢ uypaegpiou | on on wv - | dlaxeipiong Mnvwaia 20yKplon
ava gykataotaon KatavaAwong
OlaVUKTEPEU VEOU YmtevBuvog vypaepiou
on e€omAlGHOU TUAMATOC ava
ouvinpnong Kat OlaVUKTIEPEUC
2uvtnpnon eyKataotacewyv n Ye TNV TN
AeBATWY OTOXO0
Ekmaidevon
TIPOCWTILKOU
Nepo Meiwon 1 ms3/ | m3 / | Métpnon Ymevbuvog Metpnon Etnowa
KatavdAwon | dlavuktEpeu | Slavuktépeu | KatavaAwoe | MeplBarloviikng | katavdAwong - | avaockomnon.
¢ vepou avd | on on wv olaxeipong KaBnuepwva 20yKplon
OlaVUKTEPEU Kabnuepa. KATavaAwaong
on ‘EAeyxoqg YmtevBbuvoug vepou
dlappowv. TUAMATOC OlaVUKTEPEUD
Ekmaidevon | cuvtApnong kat n YE TNV TWA
TIPOCWTILKOU. | EYKATACTACEWYV oTOXO0
Evnuépwon
Twyv TeAatwy | Yevbuvn
yla tnv mAUon | opodokopiag
Kal
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avilkatdotao
n Watiopou.
Autoparto
moTIoua.

NMPOIrPAMMA MNMEPIBAAAONTIKHZ AIAXEIPIZHZ - 2TOXOI INA TO 2025

CANDIA PARK VILLAGE

MEPIBAAAONTI | ZKOMOZ ZTOXOZ AEIKTHZ KPI | APAZEIZ YMEYOYNOZ MAPAKOAOYOH | AlTOAOTIZM
KH MNAEYPA NMAPAKOAOYOHZ | ZH METPHZH ozx/
HZ A=ZIOAOlrHzZH
HAekTpLKA Meiwon 10.5 KWh /| KWh / | Avakaivion Ymevbuvog Métpnon Etnowa
Evépyela KatavaAwon | OLaVUKTEPEL | OlaVUKTEPEL | eykataotdoe | MeplBaloviikAg | KatavAAwong - | avackoTtnon.
C NAEKTPLKOU | ON on wv / | daxeipong Mnviaia 20yKplon
pevpatog gykatdotaon KATavaAwaong
ava knx Ymevbuvog NAEKTPLIKOU
OlaVUKTEPEU TUAMATOC pevpatog ava
on Ekmaidevon | cuvtApnong kat OlAVUKTEPEUD
TIPOCWTILKOU | EYKATACTACEWYV n (6Aouv TtOUL
€TOUC) ME TN
OTOXO.
HAekTpIKA Meilwon 1.5 KWh /| KWh / | Avakaivion YmtevBbuvog Metpnon Etnowa
Evépyela KatavaAwaon | dlavukTepey | OlavuKktiEpey | eykataotdaoe | MeplBaroviikng | KatavaAwong - | avackormnon.
¢ uypaegpiou | on on wv - | dlaxeipiong Mnviaia 20yKplon
ava gykataotaon KatavaAwaong
OlaVUKTEPEU VEOU YmtevBuvog vypaepiov
on e€omAloHOU TUAMATOC ava
OlAVUKTIEPEUD
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JuvtApnon ouvinpnong Kat n JE TNV TN

AeBrTwyV EYKATAOTACE WV OTOXO

Ekmaidevon

TIPOCWTILKOU

Nepo Meiwon 0.5 m3/ | m3 / | Métpnon Ymevbuvog Métpnon Etnowa

KatavdAwon | dlavuktépeu | dlavuktépeu | katavaAwoe | MeplBarloviikng | katavdAwong - | avaokomnon.
¢ vepoU avd | on on wv dlaxeiplong KaBnuepiva 20yKplon
OlaVUKTEPEU Kabnuepva. KatavaAwaong
on ‘EAeyxog YmntevBuvoug vepPOU

dlappowv. TUAMATOG OlAVUKTEPEUD

Ekmaidevon | cuvtipnong kat n Ye TNV TN

TIPOCWTILKOU. | EYKATAOTACEWYV lope)'(e]

Evnpepwon

Twyv TeAatwy | Yrtevbuvn

yla tnv mAvon | opodokopiag

Kal

avtikataotac

n Watwopou.

Autoparo

moToua.
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MPOrPAMMA NMEPIBAAAONTIKHZ AIAXEIPIZHZ - ZTOXOITIA TO 2025

LIFE GALLERY

MEPIBAAAONTI | ZKOMOZ ZTOXOZ AEIKTHZ KPI | APAZEIZ YMEYOYNOZ MAPAKOAOYOH | AlTOAOTIZM
KH MNAEYPA NMAPAKOAOYOHZ | ZH METPHZH ozx/
HZ AZIOAOlrHzZH
HAekTpIKNA Meilwon 66 KWh /| KWh / | Avakaivion YmtevBbuvog Metpnon Etnowa
Evépyela KatavaAwaon | dlavukTepey | BlavuKkiEpeL | eykataotaoe | MNeplBarovTikng | KatavaAwong - | avackoTmnon.
G NAEKTPLKOU | Oon on wv / | daxeipong Mnvwaia 20yKplon
pevuaTog gykataotaon KatavaAwong
ava knx YmtevBuvog NAEKTPLKOU
OlaVUKTEPEU TUAMATOC pevpatog ava
on Ekmaidevon | cuvtApnong kat OlaVUKTEPEUD
TIPOCWTILKOU | EYKATACTACEWYV n (6Aouv TtOUL
€TOUC) ME TN
OTOXO.
HAekTpKA Meiwon 2 KWh /| KWh / | Avakaivion YmevBbuvog Métpnon Etnowa
Evépyela KatavaAwon | OLavUKTEPEL | BlavUKTEPEL | eykataotdoe | MeplBaloviikAg | KatavAAwong - | avackoTtnon.
¢ uypaepiou | on on wv - | dlaxeiplong Mnviaia 20yKplon
ava eykatdotaon KAtavaAwaong
OlaVUKTEPEU VEOU YmevBbuvog uvypaepiou
on e€omAlopOU TUAMATOC ava
ouvtApnong Kat OlaVUKTEPEUD
2uvtnpnon eykataoctacewyv n Ye TNV TN
AeBrTwyv OTOXO
Ekmaidevon
TIPOCWTILKOU
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HAektplkn Meiwon 29 KWh /| KWh / YmtevBuvog Métpnon Etnowa
Evépyela KatavaAwon | dlavuKIEPEL | SLAVUKTIEPEU | Zuvinpnon MeplBarrovTikng | katavdAwong - | avaokotmnon.
¢ tetpeAaiov | on on AeBrTwyV dlaxeipong Mnviaia 20yKplon
ava Ekmaidevon KatavaAwonc
OlaVUKTEPEU TpoowTilkoU | YrtevBbuvog TeTpeAaiou
on TUAMATOC ava
ouvinpnong Kat OlAVUKTIEPEUD
eykataotdocswyv n UE TNV TWA
oTOXO0
Nepod Meiwon 0,6 m3/ | m3 / | M&tpnon YrtevBuvog Mégtpnon Etrowa
KatavdAwon | dlavuktEpeu | SlavuktEpeu | KatavaAwoe | MeplBarloviikng | katavdAwong - | avaockomnon.
¢ vepoU avad | on on wv dlaxeipong Kabnuepwva 20yKplon
OlaVUKTEPEU Kabnuepva. KatavaAwaong
on ‘EAeyxog YmntevBuvoug vepPOU
dlappowv. TUAHATOG OlAVUKTEPEUD
Ekmaidevon | cuvtipnong kat n Ye TNV TN
TIPOCWTILKOU. | EYKATACTACE WV OTOXO0
Evnuépwon
Twyv TeAatwy | Yrtevbuvn
yla tnv mAvon | opodokopiag
Kal
avtikatdotac
n atwopou.
Autoparto
TOTIOMA.
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MPOrPAMMA NMEPIBAAAONTIKHZ AIAXEIPIZHZ - ZTOXOITIA TO 2025

2TOXOI OMINOY

MEPIBAAAONTI | ZKOMOZ 2ZTOXO | AEIKTHZ KPI | APAZEIZ YMNEYOYNOZ MAPAKOAOYOH | AMOAOTIZMOZ
KH MNAEYPA z MAPAKOAOYOHZ | ZH METPHZH / A=ZIONOTHZH
HZ
XnUkEG ovoieg Meiwon 1tng | Meiwo | Kg/ Ekmaidevon YmevBuvog Kataypadn Etnowa
Xxpnong n Kata | dlavukteEPeL | poowTtukov, | MepiBarovtikig | xprnong avaokoTtnon.
XNHIKWV 2% on g] lt/ | BeAtlotomoin | dlaxeiplong Kabnuepva 20yKplon
Toivag OlAVUKTEPEL | ON OUVOAIKWYV
on 00CoAoYLWY, YrteVBuvoug Altpwv | KIAWV
avtikatdotao | TuAPatog XNHIKWV
n TPOIOVIWY | cuvIApnong  Kat oucLwv Tou
pE eykataoctdoswyv XPNOLHOTIOOUVT
OLKOAOYIKEC at ava
EVOANAKTIKEC HAva/ETog
AVoEL
XnUIkEC ouaieg Meiwon 1ng | Meiwo | Kg/ Ekmaidevon YrtevBbuvog Kataypadn Etnoua
Xpnong n Katd | dlavuktepey | mMpoowTtukoL | MepiBarovtikig | xpnong-Mnviwaia | avaokomnon.
XNHIKWV 2% on n W |otn owotn | daxeipong 20yKplon
opodokouiag OLAVUKTEPEL | Xpnon, OUVOAIKWY
& on BeAtlotomoin | Ymevwbuvn Altpwyv N KIAWV
ETUOITIOTIKWY on opodokopiag XNHIKWV
TUNHATWY 80COAOYLWY, ouGCLWV o
avtikatdaotac XPNOLUOTIOOUVT
n TmpolovIwy at ava
pe UAVA/ETOC
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OLKOAOYLKEG
EVOANAKTIKEC
AVoELG

Blomokinotnta dutevon +10 AplBuogvewyv | dutevoelg Ymtevbuvog Kataypadn veéwv | Etnowa
vEwvV dpuTtwy | VEa dutevoswyV | ynyevwy MeplBarlovTikig duteLoEWV / | avaokomnon.
eidn duTtwyv Awaxeiplong ‘Evapén oelov
YmeUBUVOC KNTTWV
Exkmopmeg CO, Meiwon twv | Meiwo | Kg/ BeAtiotomol; | YrevBuvog MeEtpnon Etnowa
EKTIOUTIWYV n 30% | dlavuktEpey | on evepyelag, | MeptBaiovtikng EKTIOUTIWYV / | avaokomnon.
aepiwv  TOU | EWC TO | ON xpnon  ArlE, | Auaxeiplong MapakoAovBnon | NMapakoAovbno
Beppoknmiov | 2030 ( peilwon Bdoel KAATIKoU | n EKTIOUTIWY
ava £10¢ amoBAATWY YmevBuvoug VOLOU CO, ava
OlavUKTEPEL | Bdonc TUAUATOC OlavuKTEPELON
on TO ouvtApnong  Kat (KAlpaTikog
2019) EYKATAOTACE WV VOHOC)

Avantuén kat Eunupepia Epyalopévwyv

21n Bluegr, n emevduon otnv ekmaideuon, TNV LGOTNTA KAL TNV EVNPEPIA TOL TTPOCWTILKOUV amoTeAel otabepr tpotepaAlOTNTA, UE OTOXO
N dnUoupyia evog epyactakol TIEPIBANOVTIOC TIOU EVIOXUEL TNV ETAYYEALATIKA EEEALEN Kal TO aioBnua acddAelac.
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H Bluegr tapExel cuvexn TPoypApaTa KATAPTLIoNG KAl ETIHOPPWONG, TTPOCAPHOCHEVA OTIC AVAYKEG TWY avOpWTWY TNG, HE OTOXO0 TNV
evioxuon Twv defloTTWY Toug Kal TN dlapdpdwan UTtELOLVWY ETTAYYEAPATIWY.

Tampoypdppata ekmaideuong KAAUTITOUV BEPATIKEG OTIWG N Lyeia Kat acpalela otnv epyacia, n tepBarovtikn dlaxeiplon kat
AvVaKUKAWGH, N 0pBn xprnon XNUIKWY oKELACOHATWY, N achdAAela TwV TPodipdwy, KaBW Kat AAAoUG TopEeig TTou oxetidovtal pe Tnv acdhain
Kal Blwaotpn Asttoupyia tng.

H Bluegr decpevetal va dlatnpei eva dikalo Kalt GUPTIEPIANTITIKO EPYACLAKO TtEPLBAAOV, OTTOU KABE epyalOPEVOC EXEL IOEC EVKALPIEG
e€eAENG KaL avayvwplong, ave&aptntwe puAou, nAkiag, EBVIKOTNTAG ) AAAWY TIPOCWTILKWY XAPAKTNPLOTIKWV.

MapdAAnAa, n Bluegr dtacdaAidel Tnv vyeia kat TNV achdAAela Twy epyalopPEVWY TNE HEOW TAKTIKWY EAEYXWYV, oxediwv dlaxeiplong
KIvOUVWV KAl TIPOYPAPHATWY TipoAnYng Kat eveéiag.

OLAvBpwrol oto Kévtpo tng Biwopdtntag

To avBpwrTtvo duvaptko aroteAel Baciko Tapdyovta tng ertuxiag kat tng Blwaotpng avantuéng tng Bluegr kat twv evodoxelakwy
HovAd WYV TNE. 2TOX0C TNC ival n dtapdpdpwaon evog achaioug, dikalou Kal GUUTIEPLANTITIKOU EpYACLaKOU TIEPIBAAOVTOC TTOU TTPOAYEL TV
lon petaxeipon, tnv emayyeAuatikn eEEAEN Kal Tov oeBacpo otn dladpopeTkoTNTA.

To 2024, 10 10,8% tOU TIPOCWTILKOV Tou OpiAou arnacxoAnBnke pe povipn oxeon epyaciag, evw 1o 89,2% kAAUYE eTTOXLAKEG BETELC,

QVTATIOKPLVOPEVEC OTIC AEITOUPYLIKEG AVAYKEC TNG TOUPLOTIKAG TtePLodou. H katavoun avda ¢UAo TTapEPELVE LOOPPOTINHEVN,
emBepaiwvovtag tn otabepn deopeuon tng Bluegr otnv mpowbOnon tTNg LooTNTAG TWV GUAWV.
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YMNOKATAZTHMA F'YNAIKEZ ANAPEz
MB 53,3% 46,7%
MP 60,9% 39,1%
CPV 51,4% 48,6%
LG 58,3% 41,7%
HQ 56,5% 43,5%

To MPOCWTIKO TIPOEPXETAL ATIO VPV GACHA NALKLAKWY OPAdWYV, EVIOXUOVTAC TN cuvepyacoia PeTagy eumelpiag Kat veag yvwaong.
MapdAAnAa, tavw amnd 80% twv epyalopdEvwyv TIpoEpxovtal amo tnv Kpntn f dlagévouv Poviya oto vnoi, otnpidovtag EPmpakta tnv
TOTILKN artacXOAnacn Kat avamtuén.

To avBpwrTtvo duvaptko Twyv Eevodoxeiwyv teplhapBavel epyalopevouc amod TEooepLg SLadopeTIKEG EOVIKOTNTEG, UE KUPLA TIPOEAEUON
tnv EAAAda Kal cuppeToxn mpoowTiikoL amnod tnv AABavia, to Makiotdv kat xwpeg TG AdpLlkng. H TToOAUTTOALITIOHIKE auTr ocuvBeon

evioxUeL TN ocuvepyaoia, TNV aviaAAayn yYVWoewWYV Kal T BETIKN €TALPIK KOUATOUPA.

H Bluegr Hotels & Resorts cuvexilel va etevdUelL 0T CLUVEXH eKTtAidevon, 0TV Lyeia Kalt achdAela otnv epyacia kat otn dnulovpyia
ouVONKWYV TToU eVIoXVOUV TNV LKAVOTIOINGN, TNV EVNUEPLA KL TN HAKPOXPOVLA TIAPAK OV TOU TIPOCWTIKOU.

ZtApL&n tng Tormkng Kowwviag

H Bluegr eTudlwKeL va €XeL BETIKO AVTIKTUTIO OTLG TIEPLOXEC OTIOU dpacTnploToLeital. ZUHHETEXEL eveEpYA o€ dpATELG TToU otnpidouv TNV
TOTILKN KOlVWVia Kal eVioXVOoUV TNV KABNPEPLVOTNTA TWV KATOIKWV.
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H Bluegr cuvepyddletal Pye TOTUKOUC TTPOUNBEVTEC, TTapaywyou s Kat eTayyeAPatieg, cupBAANOVTAG OTNV EVioXuon TNG TOTIKNAG OLKOVOopiag
Kal otn dlatrApnon Twy TapadooewV Kal TOU TIOAITIOPOU KABE TtEPLOXNC.

Méoa amod uTtELBUVEG ETUXELPNHATIKEG TIPAKTIKEG KAl TEEPLBAMOVTIKA PIAKEC eVEPYELEG, N Bluegr mpoomabei va mpoodepet aia oxL povo
OTOUC ETILOKETITEC TNG, AAAA KAL OTNV KOoWwVvia Kal To Tep AoV yupw Tne.

YnevOuvo Ta&idt pe Oetiko Atotiwpa

2tox0C¢ TNG Bluegr eival va mpoodEpel TAISLWTIKEG EUTIELPieg TTOU o€BovTal To TEPIBAAOY, UTTOCTNPIOUV TIC TOTIKEC KOWVWVIECG Kal
EUTIVEOUV TOUG ETILOKETITEG VA YiVOUV HEPOC pLag BeTIKNG aAAayng.

H Bluegr evnuepwvel TOUC TAEIOLWTEG VLA TIPAKTLIKEG TIOU TIPOAYOULV TOV GERACHO TIPOC TN GUGCH KAl TOV TOTIO TIOU ETILOKETITOVTAL.
EvBappuvel Tn peiwon Twy amoBANTwy, TNV LTTELOULVN KATAVAAWGH KAl TN CUMHETOXN o€ ATiLeg dpaotnELlOTNTEG HE TIEPLRAANOVTIKN
evalcObnoia.

Ovepumelpieg ou mpoodepeL n Bluegr eival oxedlaocpeveg wote va GEPVOUY TOUC ETILOKETITEG KOVTA OTNV AUBEVTIKOTNTA TNE TIEPLOXNG —
pHECQ amo tnv mapadoaon, Tn yevuon, T HOUCLKN Kal T apnynoelg twv avbpwrnwy tng. H Bluegr otnpidet Tnv TOTUKI OlKOVOUia Kal
KaAAlepyel Tov apolBaio ceBacpo.

O emokemnteg tng Bluegr €xouv tn duvaTOTNTA VO CUPHETEXOUV EVEPYA OE KOLWVWVLIKEG KAl TIEPLBAANOVTIKEC TIPWTOROVALEC, OTTWC:
* EvioxUoelg og eUAAWTEG OPADEC HECW DWPEWYV
e EBeAovtikoi kaBaplopoi o mapalieg R puaoika totia

® JUMHETOXN O€ £pya dLATAPNONG TNC TTOALTIOTIKN G KANPOVOULAG

Méoa amo kabe taéidt, n Bluegr dnuioupyel pla epmelpia pe vonua — yla tToug avepwToug, ToV TOTIO Kal TO HEAAOV.
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Awadoon MoAwtikwyv ota Evéwadpepopeva Mépn
OumoAtikeg tng Bluegr (Mowdtnta, Alaxeipion MNepBarrovtog, Yyeia & Aodpaiela, Alaxeipion Kpioewyv, MpopunBeleg k.ATt.) e€eTacTNKAV
aro tnv Avwtepn Aloiknon otig 14/04/2025, oto tAaiolo tng etnolag dtadikaoiag a§loAoynong Kat cUpdwva Pe TIQ amattoeLg Twy

TIPOTUTIWYV [E Ta oTtoia cUPPoPdWVETAL KAl Ta Loxuovta cuotiuata dlaxeipong.

MNnava dtaocdaAiotei N evalcOBnTomoinon Kat n katavonon 6Awv Twy evdladpepopevwy pepwy, N Bluegr €xel epappuooel ta akoAouba
HETPQ:

* OLTTOAITIKEG lval dlaBEoieg o€ evtuTn pop P o€ OAOUC TOUC XWPOUCE TIPOCWTILKOU, OTIWE Ol XWPEOL TIPOCWTILKOU TWV E0TIATOPIWY Kal
Ta aroduthpla.

¢ 'Exouv avaptnBei otnv emtionun wotoceAida tng Bluegr, wote va dtachaiidetal N pooBaciotnTad OAWY TWV eVOLAPEPOUEVWYV HEPWV,
CUUTIEPIACHBAVOUEVWY TWYV ETILOKETITWY, TWV CUVEPYATWYV, TNG TOTUKAC KOWVWVIAC KAl TWV TIPOUNBgUTWV.

¢ Exouv dlavepunBei oe eEWTEPLKOUC CUVEPYATEC KAL ETILXELPHCELG TTIOU £VOLKLAZOUV N XPNOLHOTIO0 UV Xwpoug tng Bluegr, wote va
dlaocdaAidetal n Katavonon Kat n cUPPOPGWON PE TIC ApXEC TToL SLETIOLV TI¢ dpaotnplotnteg tng Bluegr.

H tpdoBacn otig ToALTIKEG eival avolxti Kat cuvexng. H Bluegr €xel Tpaypatomoloel EVNUEPWTIKEC KAl EKTIALOEUTIKEG cuvedpleg yla tnv
aroocadpivion Twv POAWYV Kal TwV EVBULVWY TIOU ATTIOPPEOUV ATIO AUTEC, LWOIWE YA TO TIPOCWTKO.

Mpv amo tnv evapén Aettoupyiag Twv Eevodoxelakwy povadwy, n Bluegr emikolvwvel e Toug mpopunBeuTEC TN, JE OKOTIO va
KOlvOoTtoloeL Tn deopevon tng yla ta AvBpwriiva Aikawwpata Kat tig HOkeg Emixelpnuatikeg MpakTikec.
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Katd tn didpkela Asttoupyiag tng, n Bluegr diatnpel avolktn emikowvwvia pe OAO TO TIPOCWTILKO, UE OKOTIO TN GUAAOYH GXOAIWYV Kal
TIPOTACEWYV OXETIKA PUE TNV TIEPLBAANNOVTIKA OTPATNYLKA TNC.

Ol &evodoxelakeg povadeg tne Bluegr tnpouv tig antattioelg twy tpotunwy ISO 14001, TRAVELIFE, ETHOS & GREEN KEY. H Alwoiknon
JLaB£TEL OAOUC TOUC ATIAPAITATOUC TTOPOUG YLa TN CUPHOPPWON PE TIG ATIALTHCELG TWV TIPOTUTIWV.

Ot oAttikeG Kkat deopevoelg tng Bluegr Hotels & Resorts eival avaptnuéveg otov akoAoubo tototomo: https://www.bluegr.com/our-
policies/

‘Eykpion tng Exnowag’EkOeong Biwaoipotntag ano tn Awoiknon

CSR committee

15/12/2025
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