[MOAITIKH ETAIPIKHZ KOINQNIKHZ EYOYNHZ

H Etatpikny Kowvwvikr) EuBUvn amoteAel Baotkd MUAWVaA TG 0TPATNYLKAG TNG bluegr .
Me Baotkd yvwpova to tpimtuyo «Kowvwvia — AvBpwrmol — MeptBaAovy, n etatpeia
avamtUoGCEL CUVEXWG VEEG TTPWTOPBOUALEG KaL EVEPYELEG, EVioxUovTag tn BorBsla mou
TIPOCPEPEL OTO KOWVWVLKO GUVOAO, 0TV mpootacia tou mepBAANOVTOG KaL oTnV
gvioyuon kat mpodormion Twv avlpwmwy tng.

Mpog autr) tnv kateubuvon 6ECUEVOPAOTE:

> 'OAa ta &evodoxeia tou Opidou TEIM BLUE GR B8a cuveyioouv va epyadovtal pe
OKOTIO TNV PELWON TWV apVNTIKWV EMUTTWOEWV TIPOG TNV TOTILKI KOvwvia Kat To
mepLBaiiov.

> Na ouveyioel va e@appoletal n motomolnon Kat n epappoyr Tou mePLBAAAOVTLKOU
ouotrpatog dtaxeiplong twy Eevodoxeiwv pe to mpodtumo ISO 14001:2015 kabwg kat
To mpoturmo Travelife.

> Na ouveyioouv ta Eevodoxeia tou Opilou va emevEUoUV GTOUG VTOTILOUG
epyalopevoug Kat va dlatnpnBbel n evtomotnta twv epyalopévwy ota Rén uPnAd
T0000TA .

> Na €XOUME PLA TTOALTLKA QHOLBWY KAl KOWWVLKWY TTapoXWV ToU va elvat Sikateg
KaL cUPPWVA PE TO VOULKO TAaioto.

> Xwplg va dtampaypatevetal N moLdTNTA TWV ELOEPYOHEVWY TTPWTWV VAWV va
ouveXLoTEL N 0T PLEN TwV TOMKWV Mapaywywv. Na eVIoXUOUPE CUCTNHUATLKA TLG
TOTILKEG KOLWVWVLEG OTLG OTTOLEG SpaOTNPLOTOLOUHACTE, HEGA ATTO TNV APEPOANTTTN
EMAOYN avBpWIWV, CUVEPYATWY KAl TTPOUNOEUTWY amd AUTEG.

> Na evBappUvoupe TNV ayopd TWV TOTILKWVY TPOLOVIWY arrd Toug PLA0EEVOUPEVOUG
pag.

> Na evBappUVOUUE TNV CUPPETOX TOOO TWV £PYAOPEVWY 000 KAl TWV TTEAATWV
OTLG EBEAOVTLKEG SpacTNPLOTNTEG TTOU SLopyavwvouy ta Eevodoxeia tou OuiAovu.

> Na evBappUVOUE TO TPOCWILKO KAL TOUG TTEAATEG VA CUUHETEXOUV OTNV
avVakUKAWGON Kal 0Tto ceBacpo mpog to mePLBAAov.

> Na cuvexlotet n umootrptgn tou MoALtlopou pe §pacelg mou Ba opyavwvovtal ota
Eevodoxela tou Opidou peow tou Lspupatog GnA Mamidakis Foundation.

> Na ouveylotel n evioxuon Pe SWPEEG XPNHATLKESG, UALKWVY KAl TPOYIHWY 0TA TOTIKA
L&pupata Kat TNV TOmKN Kowwvia.
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CORPORATE SOCIAL RESPONSIBILITY POLICY

Corporate Social Responsibility is a key pillar of bluegr's operating Strategy. Based
on the three pillars "Society - People - Environment", the company is constantly
developing new initiatives and actions,

In this direction, we are committed:

> To continue to work to reduce the negative impact on the local community and
the environment.

> To contfinue to apply the certification and implementation of the hotel's
environmental management system with the ISO 14001:2015 standard as well as
the Travelife standard.

> That the hotels of the Group continue to prioritize the hiring of local employees.
> To have a remuneration and social benefits policy that is fair and in accordance
with the legal framework.

> To continue supporting local producers, without sacrificing the top quality of the
produce generating significant value for the local community.

> To encourage the purchase of local products by our guests.

> To encourage the participation of both employees and customers in the
voluntary activities organized by the hotels of the Group.

> To encourage staff and customers to participate in recycling and respect for the
environment,

> To continue supporting art and culture with actions and initiatives organized with
the G&A Mamidakis Foundation.

> To continue supporting the local community through financial donations as well
as in-kind donations.
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